METROPOLITAN UTILITIES DISTRICT
Committee Meetings Agenda

12:00 p.m. April 2, 2025
1. Safety Briefing
2. Roll Call
3. Open Meetings Act Notice
4. Closed Session — Litigation, Personnel and Real Estate

Construction & Operations — Friend, Sidzyik, Cavanaugh
1. Capital Expenditures [Kendall Minor — SVP & Chief Operations Officer] — Tab 5
2. Acceptance of Contracts and Payment of Final Estimates
[Trevor Tonniges — Director, Plant Engineering] — Tab 6
3. Bids on Materials and Contracts [Jon Zellars — VP, Procurement & Enterprise Services] — Tab 7

Services & Extensions — Friend, Begley, Howard
1. Main Extensions [Masa Niiya — VP, Engineering] — Tab 9

Personnel — Begley, Sidzyik, Friend
1. Wage and/or Salary Increases and Ratification
[Bonnie Savine — VP, Human Resources] — Tab 10
2. Hybrid Work Update [Bonnie Savine — VP, Human Resources]

Judicial & Legislation — Cavanaugh, Cook, Howard
1. Third Legislative Report for 2025 [Rick Kubat — Governmental Relations Attorney] — Tab 11

Insurance & Pensions — Howard, McGowan, Cook
1. Actuarial Valuation Report on the Retirement Plan
[Mark Myers — SVP & Chief Financial Officer] — Tab 12

Audit — McGowan, Howard, Begley
1. 2024 Audited Financial Statements [Steve Dickas — VP, Accounting] — Tab 13

Accounts, Expenditures, Finance & Rates — McGowan, Begley, Cook
1. 2024 Financial Review [Steve Dickas — VP, Accounting] — Tab A (INFORMATION ONLY)

Committee of the Whole
1. Infrastructure Replacement Program Update [Evan Martin — Director, Infrastructure Integrity &

Derek Duin — Senior Infrastructure Engineer] — Tab B (INFORMATION ONLY)
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METROPOLITAN UTILITIES DISTRICT

Regular Monthly Board Meeting Agenda

April 2, 2025
Roll Call
Open Meetings Act Notice
Pledge of Allegiance
Approval of Minutes — Committee Meetings and Regular Board Meeting for
March 5, 2025

Capital Expenditures

Acceptance of Contracts and Payment of Final Estimates
Bids on Materials and Contracts

Notice of Purchases Between $25,000 & $50,000

Main Extensions

Wage and/or Salary Increases and Ratifications

Termination Hearing

Third Legislative Report for 2025

Actuarial Valuation Report on the Retirement Plan
2024 Audited Financial Statements

President’s Performance and Salary Review
Other Matters of District Business for Discussion

Public Comment
CLOSED SESSION - Litigation, Personnel and Real Estate

Adjourn Regular Monthly Board Meeting

(Turn over for Committee Meetings agenda)



METROPOLITAN UTILITIES DISTRICT
Minutes of the Committee Meeting
March 5, 2025

Chairman Tim Cavanaugh called to order the Committee meetings of the
Metropolitan Utilities District Board of Directors at 1:00 p.m. at its headquarters building
located at 7350 World Communications Drive.

Advance notice of the meeting was published in the print version of The Omaha
World-Herald on Sunday, February 23, 2025, with a revised notice published on Tuesday,
March 4, 2025. Notice was also provided on the MUD website at www.mudomaha.com
and other social media platforms. Agendas and all pertinent Board materials to be
presented at the meeting were emailed to Directors and posted on the MUD website on
February 28, 2025.

Chairman Cavanaugh announced that the meeting was being livestreamed, and a
recording of the meeting would be uploaded to the MUD website after the meeting’s
conclusion.

Safety Briefing

Vice President, Safety and Security Shane Hunter provided a safety briefing for all
individuals attending the meeting in-person regarding protocol at the headquarters
building in the event of an emergency.

Roll Call

On a roll call vote, the following Directors acknowledged their attendance: Mike
McGowan, Gwen Howard, Tim Cavanaugh, Jim Begley, Tanya Cook, Dave Friend and
Bob Sidzyik. Directors McGowan, Howard, Begley and Friend joined remotely.

Open Meetings Act Notice
Chairman Cavanaugh announced that a copy of the Open Meetings Act was
located on the wall in the back of the Board Room.

Construction and Operations — Friend, Sidzyik, Cavanaugh

Senior Vice-President and Chief Operations Officer Kendall Minor presented the
proposed capital expenditures as outlined in his letter to the Committee dated February
28, 2025. Discussion took place regarding the vendor selection for proposed District
projects.

Director of Plant Engineering Trevor Tonniges presented the acceptance of
contracts and payment of final estimates as outlined in his letter to the Committee dated
March 3, 2025.

Committee Meetings & Regular Board Meeting
March 5, 2025
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Mr. Tonniges continued presenting the water infrastructure contract partnership
recommendation for 2025 as outlined in his letter to the Committee dated February 26,
2025.

Vice-President of Procurement & Enterprise Services Jon Zellars presented the
bids on materials and contracts as outlined in the letter to the Committee from Director of
Procurement Sherri Lightfoot dated February 19, 2025. Discussion took place regarding
the current and anticipated impact from Federal tariffs. Additional discussion took place
regarding vendor selection of the cross-bore program, customer surveys, and the process
to ensure equitable and competent vendor selection for each specific request.

Services and Extensions — Friend, Begley, Howard
Vice-President of Engineering Masa Niiya presented the proposed main
extensions as outlined in his letter to the Committee dated February 25, 2025.

Personnel — Begley, Sidzyik, Friend

Vice-President of Human Resources Bonnie Savine reviewed the wage and/or
salary increases and ratifications as outlined in her letter to the Committee dated February
25, 2025.

Justice & Legislative — Cavanaugh, Cook, Howard

Senior Vice President and General Counsel Mark Mendenhall presented the
purchase agreement for the Blair High Road pump station as outlined in his letter to the
Committee dated February 27, 2025.

Government Relations Attorney Rick Kubat reviewed the second legislative report
of the 2025 session as outlined in his letter to the Committee dated February 26, 2025.
Mr. Kubat indicated no change in positions and requested the memo be placed on file.

Public Comment
Chairman Cavanaugh asked if there were any further comments from the Board
or if any member of the public would like to address the Board.

Chairman Cavanaugh extended condolences to the family of Tom Riley upon his
passing on behalf of the Board.

Chairman Cavanaugh requested further information on how customer deposit
holds are managed. President Doyle and Senior Vice President and Chief Information
Officer Sue Lobsiger gave a brief explanation of the current deposit hold process and will
provide a more in-depth response to the Board upon further review of the process.

Mr. Mendenhall provided a brief Heat the Streets closing update.

Director McGowan requested an overview at the April Board Meeting of the remote
work policy and current employee population covered under that policy.

Committee Meetings & Regular Board Meeting
March 5, 2025
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At 2:03 p.m., Chairman Cavanaugh announced the Committee Meetings had
concluded, and the Board would reconvene in ten minutes for the regular monthly Board
Meeting.

Mark Doyle ; '

President & Secretary to the Board
MD/sec

Committee Meetings & Regular Board Meeting
March 5, 2025
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METROPOLITAN UTILITIES DISTRICT
Minutes of the Regular Monthly Board Meeting
March 5, 2025

Chairman Tim Cavanaugh called to order the Committee meetings of the
Metropolitan Utilities District Board of Directors at 2:15 p.m. at its headquarters building
located at 7350 World Communications Drive.

Advance notice of the meeting was published in the print version of The Omaha
World-Herald on Sunday, February 23, 2025, with a revised notice published on Tuesday,
March 4, 2025. Notice was also provided on the MUD website at www.mudomaha.com
and other social media platforms. Agendas and all pertinent Board materials to be
presented at the meeting were emailed to Directors and posted on the MUD website on
February 28, 2025.

Chairman Cavanaugh announced that the meeting was being livestreamed, and a
recording of the meeting would be uploaded to the MUD website after the meeting’s
conclusion.

AGENDA NO. 1
ROLL CALL

On a roll call vote, the following Directors acknowledged their attendance: Mike
McGowan, Gwen Howard, Tim Cavanaugh, Jim Begley, Tanya Cook, Dave Friend and
Bob Sidzyik. Directors McGowan, Howard, Begley and Friend joined remotely.

AGENDA NO. 2
OPEN MEETINGS ACT NOTICE

Chairman Cavanaugh announced that a copy of the Open Meetings Act was
located on the wall in the back of the Board Room.

AGENDA NO. 3
PLEDGE OF ALLEGIANCE

Chairman Cavanaugh invited all who wished to participate to recite the Pledge of
Allegiance.

AGENDA NO. 4
APPROVAL OF MINUTES FOR THE COMMITTEE MEETINGS, REGULAR MONTHLY
BOARD MEETING AND PUBLIC HEARING FOR FEBRUARY 5, 2025.

Director Cook moved to approve the minutes for the Committee Meetings and
Regular Monthly Board Meeting for February 5, 2025, which was seconded by Director
Begley and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None
Committee Meetings & Regular Board Meeting
March 5, 2025
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AGENDA NO. 5
CAPITAL EXPENDITURES

Director Friend moved to approve the proposed capital expenditures as presented
in the Committee Meetings by Senior Vice-President and Chief Operations Officer,
Kendall Minor as outlined in his letter to the Committee dated February 28, 2025. The
motion was seconded by Director Howard and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 6
ACCEPTANCE OF CONTRACTS AND PAYMENT OF FINAL ESTIMATES

Director Friend moved to approve the acceptance of contracts and payment of final
estimates as presented in the Committee Meetings by Director Plant Engineering Trevor
Tonniges and as outlined in his letter to the Committee dated March 3, 2025. The motion
was seconded by Director Begley and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 7
WATER INFRASTRUCTURE CONTRACT PARTNERSHIP RECOMMENDATION FOR
2025

Director Friend moved to approve the acceptance of water infrastructure contract
partnership recommendation for 2025 as presented in the Committee Meetings by
Director Plant Engineering Trevor Tonniges and as outlined in his letter to the Committee
dated February 26, 2025. The motion was seconded by Director Cook and carried on a
roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 8
BIDS ON MATERIALS AND CONTRACTS

Director Friend moved to approve the bids on materials and contracts as presented
in the Committee Meetings by Vice-President of Procurement and Enterprise Services
Jon Zellars and as outlined in the letter to the Committee dated February 19, 2025, from
Director of Procurement Sherri Lightfoot. The motion was seconded by Director Howard
and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

Committee Meetings & Regular Board Meeting
March 5, 2025
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AGENDA NO. 9
NOTICE OF PURCHASES BETWEEN $25.,000 AND $50,000

Director Friend requested that the Notice of Purchases letter dated February 26,
2025, from Director of Procurement Sherri Lightfoot be placed on file.

AGENDA NO. 10
MAIN EXTENSIONS

Director Friend moved to approve the proposed main extensions as presented in
the Committee Meetings by Vice-President of Engineering Masa Niiya and as outlined in
his letter to the Committee dated February 25, 2025, which was seconded by Director
Howard and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 11
WAGE AND/OR SALARY INCREASES AND RATIFICATIONS

Director Begley moved to approve the Wage and/or Salary Increases and
Ratifications as presented in the Committee Meetings by Vice-President of Human
Resources Bonnie Savine and as outlined in her letter dated February 25, 2025. The
motion was seconded by Director Howard and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 12
BLAIR HIGH ROAD PUMP STATION PROPERTY PURCHASE

Director Cavanaugh moved to approve the Blair High Road pump station property
purchase as presented in the Committee Meetings by Senior Vice-President and General
Counsel Mark Mendenhall and as outlined in her letter dated February 27, 2025. The
motion was seconded by Director Cook and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

AGENDA NO. 13
SECOND LEGISLATIVE REPORT FOR 2025

Director Cavanaugh requested that the second legislative report for 2025 memo
from Government Relation Attorney Rick Kubat dated February 26, 2025, be placed on
file.

AGENDA NO. 14
OTHER MATTERS OF DISTRICT BUSINESS FOR DISCUSSION

Chairman Cavanaugh asked whether any Board Members had any comments
they wished to share. There was none.
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AGENDA NO. 15
PUBLIC COMMENT

Chairman Cavanaugh asked if there were any further comments from the Board
or if any member of the public would like to address the Board. There was none.

AGENDA NO. 16
CLOSED SESSION - LITIGATION, PERSONNEL AND REAL ESTATE
A Closed Session was not necessary.

Director Cook moved to adjourn the regular Board Meeting which was seconded
by Director Sidzyik and carried on a roll call vote.

Voting Yes: McGowan, Howard, Cavanaugh, Begley, Cook, Friend, Sidzyik
Voting No:  None

The regular Board Meeting was adjourned at 2:23 p.m.

Mark Doyle 'i ’

President & Secretary to the Board
MD/sec
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METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication

March 25, 2025

Subject: CAPITAL EXPENDITURES

To: Construction and Operations Committee
cc: all Board Members; President Doyle; Senior Vice Presidents Ausdemore,
Lobsiger, Mendenhall, Myers, and all Vice Presidents

From: Kendall Minor, SVP & Chief Operations Officer

The following items will be on the April 29, 2025, Committee Agenda for consideration and
the Board Agenda for approval:

BUILDINGS. PLANTS & EQUIPMENT

1. JOB #: (100086000778 - $250,000)

PROJECT COST: $250,000

LOCATION: Florence Water Treatment Plant, Ops, Platte West

PURPOSE: SCADA hardware and software lifecycle refresh

DESCRIPTION: As part of the District's SCADA Hardware Lifecycle Refresh Plan,
Information Technology Services is requesting the replacement of SCADA hardware at the
Florence Water Treatment Plant, System Control Facilities for Operations, and Platte West
to enhance the reliability of the SCADA system. This project includes replacing SCADA
network equipment and eight servers, all of which are over five years old, at these three
locations, as well as upgrading the SCADA software

2. JOB #: (100031000035 - $138,000)

TOTAL COST: $138,000

LOCATION: Florence Water Treatment Plant

PURPOSE: Procure engine building suction valves

DESCRIPTION: Inside the engine building are five suction valves that leak and do not
isolate properly. These valves are used when the gas engine pumps are being maintained
and can make it difficult to isolate the pumps.

This C&A is for the procurement package only to accommodate the long lead times.
Engineering received 4 separate bids for the valves and will appear on the board agenda for
approval.

There is $310,000 in the budget for this project. A separate C&A will be routed later this year
for the construction services.

3. JOB #: (100090001515 - $55,758)
TOTAL COST: $55,758

LOCATION: Construction Center 1
PURPOSE: Fitness center equipment
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DESCRIPTION: This request is for the purchase of fitness equipment to furnish the new
Construction Center 1 (CC1) fithess center space. This is the same equipment that we have
in the fitness center at Headquarters. This allows for familiarity for employees when using
either on site fitness center locations. The onsite fithess centers allow employees to utilize
the dedicated fitness center space before/after work hours and during their lunch breaks.
These equipped facilities are an extension of the District's ongoing wellness initiatives.

4. JOB #: (100020000013 & 100020000014 - $36,360), (100020000015 - $23,840) &
(100020000016 - $4,050)

PROJECT COST: $64,250

LOCATION: LNG Plant

PURPOSE: Roof coating and repairs

DESCRIPTION: Several roofs at the LNG Plant and 120th and Fort Propane Air Plant
require repairs to extend their useful life. Work will be performed for the following roofs:
Administration Building, Control Room, and Compressor Building at the LNG Plant; and
Vaporizer No. 3 at the 120th and Fort Propane Air Plant. The scope of work includes
caulking repairs, applying a new roof coating, and performing gutter and downspout repair
work where required. The repairs are estimated to extend the roof life for the LNG Plant
roofs an additional twelve to fifteen years and the vaporizer roof an additional five years.

5. JOB #: WP2209 (100085000696 - $200,000)

PROJECT COST: $200,000

LOCATION: Mormon Road Pump Station

PURPOSE: Replace actuated discharge valves

DESCRIPTION: This request is to purchase and install two replacement actuated discharge
valves at the Mormon Road pump station. The actuated discharge valves are used to
prevent Zone 2 water from feeding back into Zone 1 when the associated pump is not in
operation. The valves were originally installed in 1962 and are being replaced due to normal
wear and limited parts availability.

Due to an eleven-month lead time, the installation phase of this project will occur in early
2026. All work will be performed by District crews.

6. JOB #: GP2890 (100020000008 - $78,210)

PROJECT COST: $78,210

LOCATION: LNG Plant

PURPOSE: Drainage remediation for LNG electrical substation and approach drive.
DESCRIPTION: The electric substation enclosure and approach drive located on LNG
property are experiencing drainage issues, particularly after rainfall, resulting in significant
areas of standing water. Engineering has identified the need for a drainage solution to
address this issue and prevent water accumulation at the facility.

This C&A provides for drainage improvements for the substation. These include adding
drainage capture points at the downspouts and constructing a driveway drain to eliminate
standing water at the entrance. The modifications will redirect excess water to the main
storm drain at the facility's front entrance.

The drainage improvements are scheduled for completion in 2025, and the project is
included in the 2025 budget.
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7.JOB #: (100031000036 - $131,000) RATIFICATION

PROJECT COST: $131,000

LOCATION: Florence Water Production Facility

PURPOSE: Replace chemical building UPS

DESCRIPTION: This capital expenditure is for the purchase and installation of a
replacement uninterruptible power source (UPS) serving the Chemical Building at the
Florence Water Production Facility. The existing UPS failed on March 16 and is currently
being bypassed, leaving the affected circuits without power interruption protection. Due to
the nine week lead time, this expenditure authorization is a ratification to allow for immediate
purchase of the UPS unit itself. A bid recommendation for installation services will be
presented to the Board of Directors in May 2025.

SYSTEM IMPROVEMENTS

1. JOB #: GP2912 (100062000700 - $35,000), (100062000701 - $25,000), (100052001879 -
$54,500) & (100066002497 - $10,700)

PROJECT COST: $125,200

LOCATION: West Center Road between 119" Street and 120" Street

PURPOSE: Abandon below ground regulator station and replace with above ground
regulator station

DESCRIPTION: The existing below ground regulator station requires rehabilitation due to its
deteriorating condition. The above ground regulator station will be installed to the east of the
existing location to minimize traffic disruptions along West Center Road. This is one of Gas
Distribution’s prioritized regulator station replacements budgeted for 2025.

2. JOB #: GP2913 (100062000702 - $35,000) & (100062000703 - $25,000),
(100052001880 - $69,000) & (100066002498 - $31,000)

PROJECT COST: $160,000

LOCATION: North 168" Circle and Burke Street

PURPOSE: Abandon below ground regulator station and replace with above ground
regulator station

DESCRIPTION: The existing below ground regulator station requires rehabilitation due to its
deteriorating condition. The proposed above ground regulator station will be installed to the
southeast of the existing below ground regulator station. This is one of Gas Distribution’s
prioritized regulator station replacements budgeted for 2025.

3. JOB #: R2337 (100053001600 - $37,000), (100067001572 - $3,000), (100054001189 -
$60,300) & (100068001175 - $4,000)

PROJECT COST: $104,300

LOCATION: North 49" Street and Charles Street, North 48" Street and Hamilton Street,
North Saddle Creek Road from Hamilton Street to Seward Street.

PURPOSE: Relocate hydrants and gas mains

DESCRIPTION: This work is required to eliminate conflicts with proposed grading, paving,
and storm sewers being done for the Saddle Creek Road Streetscape on City of Omaha's
Project OPW 54540. This project is anticipated to begin in April 2025 and will be constructed
by District crews.

This work is not reimbursable as the mains are in public right-of-way.
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4. JOB #: R2226 (100053001610 - $200,000), (100067001582 - $14,600), (100054001116 -
$83,100) & (100068001099 - $14,300) REVISION

PROJECT COST: $312,000

LOCATION: North 168" Street and Ida Street

PURPOSE: Relocate gas and water mains.

DESCRIPTION: This work is required to eliminate conflicts with proposed grading, paving
and storm sewers being done for the Douglas County’s Project C-28(512). This project is
anticipated to begin Spring 2025 and will be constructed by a District crew. The water main
relocations associated with this project are reimbursable as the mains were installed in a
permanent easement. The total estimate for the reimbursable work is $214,600. The gas
main relocations are not reimbursable as the mains are in public right-of-way.

This C&A was previously approved at the March 2025 Board meeting for $565,900 and has
been revised to reflect relocation needed for Douglas County’s design changes.

DocuSigned by:

bundall Mingr

Kendall Minor

SVP, Chief Operations Officer

Approved:

Mark 00‘1(»0
arkE*Dle
President
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METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication

March 19, 2025

Subject: ACCEPTANCE OF CONTRACTS AND PAYMENT OF FINAL ESTIMATES

To: Committee on Construction and Operations

cc: All Board Members; President Doyle; Senior Vice Presidents Ausdemore, Lobsiger,
Mendenhall, Minor, Myers, and all Vice Presidents

From: Trevor Tonniges, Director, Plant Engineering
The following items will be on the April 2, 2025, Committee Meeting for consideration and the Board

Meeting Agenda for approval. Work has been satisfactorily completed on the following contracts and
final payment is recommended:

Contract Amounts
Approval Date *Unit Price Bid Actual

Contract

a. WATER MAIN RELOCATION
(OPW51810) N 108™ ST.,
FROM DECATUR ST. TO BURT
ST.;

TAB CONSTRUCTION: 1/5/2022 $997,588.40 $994,308.14

R2077 (100093001370,
100041000157, 100097000000,
100095000000)

Comments: There was a net decrease of $3,280.26 (-0.3%) for this project, due to a reduction in
quantities for water main, bends and solid sleeves and additions for ADA Ramp and pavement
restoration items. All work required by the contract has been completed by the Contractor and is
acceptable and in compliance with the Contract and Specifications.

Page 1 of 5
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Contract

Contract
Approval Date

Amounts

*Unit Price Bid

Actual

b. INSTALL WATER MAINS IN
CALAROSA WEST

SUBDIVISION LOTS 524-680,
NE OF 216™ ST. & FORT ST;

CEDAR CONSTRUCTION
COMPANY INC,;

WP 1904 (100055001398)

7/6/2022

$941,731.00

$923,132.30

Comments: There was a net decrease of $18,598.70 (-2.0%) for this project, due to a reduction
of quantities for water mains, bends, plugs, sample taps and augering, that were originally
estimated. There were also costs for an additional temporary hydrant and mobilization, and a
previously approved change order for an additional chlorine tube, all at the request of the
developer. All work required by the contract has been completed by the Contractor and is
acceptable and in compliance with the Contract and Specifications.

Contract

Contract
Approval Date

Amounts

*Unit Price Bid

Actual

c. CAST IRON MAIN
REPLACEMENT IN; WALNUT
ST., HICKORY ST. & PINE ST.
BEWEEN S. 48™ ST. & S. 60™
ST.;

L.G. ROLOFF CONSTRUCTION
CO. INC;;

WP1982 (100093001402,
100041000191, 100095001221,
100097000000, 100097000001)

1/4/2023

$3,5625,778.00

$3,399,350.69

Comments: There was a net decrease of $126,427.31 (-3.6%) for this project, largely due to three
previously approved change orders that reduced the overall cost by switching a section of
replacement to pipe bursting. The other two change orders were additions related to lead service
line replacements that were found. Additionally, there was a reduction of estimated quantities for
pipe and service connections and restoration that were required to complete the work. All work
required by the contract has been completed by the Contractor and is acceptable and in compliance

with the Contract and Specifications.
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Contract Contract Amounts

Approval Date *Unit Price Bid Actual

d. CAST IRON MAIN
REPLACEMENT; WEIR ST., “N”
ST. & HOLMES ST. BETWEEN
S.56™ ST. & S. 62\P ST ;

HEIMES CORP; 11/2/2022 $1,884,324.53 $1,829,636.67
WP1983 (100093001403,

100041000192, 100051001080,
100097000001, 100095001221)

Comments: There was a net decrease of $54,687.86 (-2.9%) for this project, due to a reduction in
boring, pipe inserts and hard surface restoration items. There was also a need to use a bid item
for flowable fill to meet City of Omaha requirements for core hole replacement after potholing for

utilities. All work required by the contract has been completed by the Contractor and is acceptable
and in compliance with the Contract and Specifications.

Contract Contract Amounts
Approval Date *Unit Price Bid Actual

e. INSTALL WATER MAINS IN
BENNINGTON PRESSURE ZONE
IMPROVEMENTS, N OF 158™

ST. & BENNINGTON RD.; 11/1/2023 $299,330.00 $280,212.50
HEIMES CORP,;

WP2005 (100051001065)

Comments: There was a net decrease of $19,117.50 (-6.4%) for this project, due to a reduction of
water main, pipe inserts and bends required to complete the work. All work required by the contract

has been completed by the Contractor and is acceptable and in compliance with the Contract and
Specifications.
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MCANINCH CORPORATION;
WP2094 (100057000547)

Contract Contract _ :Amounts
Approval Date *Unit Price Bid Actual
f. INSTALL WATER MAINS IN
CARDINAL COMMONS 127
PIONEER MAIN, NE OF S. 13™
ST. & KASPER ST, 2/7/2024 $71,500.00 $97,026.63

Comments: There was a net increase of $25,526.63 (+35.7%) for this project, largely due to an
increase in the 12” pipe augering item. This was at the request of the developer so that they could
maintain an additional construction entrance for the interior of the project site. All work required by
the contract has been completed by the Contractor and is acceptable and in compliance with the

Contract and Specifications.

Contract

Contract
Approval Date

Amounts

*Unit Price Bid

Actual

g. INSTALL WATER MAINS IN
WICKS SOUTHPOINTE LOTS 10-
16, NE OF S. 168™ ST. &
SCHRAM RD;

PAT THOMAS CONSTRUCTION,
INC.;

WP2108 (100055001476)

7/3/2024

$549,990.00

$544,240.00

Comments: There was a net decrease of $5,750.00 (-1.1%) for this project, due to a decrease in
the pipe unit item required to complete the work. All work required by the contract has been
completed by the Contractor and is acceptable and in compliance with the Contract and

Specifications.
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CEDAR CONSTRUCTION
COMPANY INC,;

WP2117 (100055001477)

Contract Contract Amounts
Approval Date *Unit Price Bid Actual
h. INSTALL WATER MAINS IN
HILLS OF ASPEN CREEK PHASE
2B LOTS 308-331, 354-363, 377-
473, NW OF S. 180™ ST. &
PALISADES DR; 8/2/2023 $670,620.00 $678,971.00

Comments: There was a net increase of $8,351.00 (+1.3%) for this project, largely due to the need
to use pricing for frost conditions in the soil and also a small reduction in the water main bid item.

All work required by the contract has been completed by the Contractor and is acceptable and in
compliance with the Contract and Specifications.

*Based upon Engineering’s estimated unit quantities.

Approved:

DocuSigned by:

Masa Niv’a

98B161DEA31645F ...

Masa Nilya
Vice President
Engineering

Signed by:

..,»/'AT— - M*vym-f‘" o
F196D0 15C4B4

; revor 1onniges

Director, Plant Engineering

DocuSigned by:

kundall Minor
Kendall Minor
Senior Vice President
Chief Operations Officer

[

DocuSigned by:

Dot?(/v
rk4 BOGF:S 0426

PreS|dent
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Docusign Envelope ID: 5E287390-7F44-4A16-978B-23A254838C88

METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication

March 19, 2025
Subject: BIDS ON MATERIALS AND CONTRACTS DURING THE MONTH OF MARCH
To: Construction & Operations Committee
cc: All Board Members; President Doyle; Senior Vice Presidents Ausdemore,
Lobsiger, Mendenhall, Minor, Myers and all Vice Presidents
From: Sherri A Lightfoot, Director, Procurement
The following items will be on the April 2, 2025 Committee Agenda for consideration and the

April 2, 2025 Board Agenda for approval. The recommended bid is bolded and listed first.
Nonlocal bidders have been indicated in italics.

WATER/GAS MAIN CONTRACTS

Bids Sent
Ite /| Rec’d Bidders Bid Amount
Install Water Mains in Gretna 35/7 Cedar Constr. $612,138.00
Wholesale 16” Pioneer Main Kersten Constr. 617,826.08
W. of S. 180" St. & Hwy 370 Roloff Constr. 626,939.35
100057000550 WP2134 Pat Thomas Constr. 639,032.35
Engineering Estimate: $774,625.00 Valley Corp. 663,651.04
Neuvirth Constr. 668,575.39
Judds Bros. Constr. 697,323.00
(A C&A in the amount of $784,002.00 will be presented to the Board on April 2, 2025 for
approval.)
RATIFICATION
Bids Sent
Item /| Rec’d Bidders Bid Amount
Three (3) Medium Duty % Ton 4x4 1/1 Gene Steffy $129,846.00*
Regular Cab Pickups
100088000856

*State of Nebraska Bid, Contract #160780C
(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)
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INFORMATION TECHNOLOGY

Bids Sent
Ite /| Rec’d Bidders Bid Amount
SCADA Hardware and Software 3/3 Sterling $91,745.86
Lifecycle Refresh AuditSolv 110,884.48
100086000778 Dell EMC 111,011.04
(A C&A in the amount of $250,000.00 will be presented to the Board on April 2, 2025 for
approval.)
OTHER
Bids Sent
Ite /| Rec’d Bidders Bid Amount
Three (3) Rubber Tire 4x4 31 Vermeer High Plains  $412,764.00
Combination Plow Trencher with
Backhoe
100087000701

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

One (1) Rubber Tire 4x4 4/1 Vermeer High Plains $173,874.00
Combination Trencher Backhoe

100087000702

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

Three (3) Small Directional Boring 51 Vermeer High Plains  $728,700.00
Machines, Mixing Systems, Tandem

Axle Trailers and Locating Systems

100087000703

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

Two (2) 800 Gallon High Flow 712 Midwest Underground $237,900.00
Vacuum Excavators Vermeer High Plains $265,760.00
100087000706

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)
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Four (4) 30,000 LB Dual Wheel 12/7 True North $193,273.20
Tandem Axle Trailers Murphy Tractor 194,780.00
100087000704 Vermeer High Plains 199,780.00
*Bid Rejected, Non-Responsive Technology Intl. 82,200.00*
**Bid Rejected, Does Not Meet Specifications Certified Stainless Sve. 162,749.68**
“**Bid Rejected, Issues with Existing Trailers Northern Truck Equip. 178,964.00***

Midwest Underground 179,960.00***
(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

One (1) Large Rubber Tire 4x4 21 Vermeer High Plains  $204,144.00
Drive Trencher

100087000660

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

One (1) Fiberglass Service Truck 51 Aspen Equipment $99,850.00
Body with Crane

100088000842

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

One (1) Tandem Axle Day Cab and 4/1 Truck Center $171,416.00
Chassis Tractor

100088000855

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

One (1) Large Forklift 11 MH Equipment $235,578.50*
100090001522

*Extension #1

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

Five (5) CNG Regular Cab Single 10/1 Truck Center $1,194,865.00
Axle Chassis and Dump Body for

Dump Trucks

100088000854

(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved January
8, 2025 in the amount of $19,508,393.00.)

Construction Center (CC1) 3/2 Body Basics $50,470.48
Fitness Equipment and Maintenance Push Pedal Pull 54,428.00
Agreement

100090001515

(A C&A in the amount of $55,758.21 will be presented to the Board on April 2, 2025 for
approval.)
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LNG Substation Drainage 15/2 MC Wells Contracting $57,810.00
Improvements Thompson Const. 58,150.00
100020000008 GP2890

(A C&A in the amount of $78,210.00 will be presented to the Board on April 2, 2025 for
approval.)

Large Valve Abandonment and 35/2 Neuvirth Constr. $106,125.80
Replacement S. 27" St. and N St. Judd Bros. Constr. 122,390.00
Cedar Island Rd. and Old 36%" St.

Cornhusker Rd. and Cedar Island Rd.

100081002058 100081002076

100081002081 WP2189

Engineering Estimate: $130,250.00

(C&A for An Annual Hydrant and Valve Replacement approved January 8, 2025 in the amount
of $1,400,000.00.)

Florence Water Treatment Facility 4/4 FreeState Flow Sol. $120,393.00
Engine Building Suction Valves Bert Gurney & Assoc. 132,907.16
100031000035 WP2210 ESI Water 206,846.67
Engineering Estimate: $200,000.00 Mellen & Assoc. 291,940.00

(A C&A in the amount of $138,000.00 will be presented to the Board on April 2, 2025 for
approval.)

LNG Plant and 120t and Fort St. 9/3 Anderson Roofing $54,293.05
Propane Air Plant Roof Coating and Royalty Roofing 61,238.92
Repair Projects TMI Coatings 226,000.00

100020000013 100020000014

100020000015 100020000016

Engineering Estimate: $53,460.00

(A C&A in the amount of $64,250.00 will be presented to the Board on April 2, 2025 for
approval.)

ANNUALS
Bids Sent
Item /| Rec’d Bidders Bid Amount
High Density Polyethylene 1/1 Core and Main $365,818.40*

(HDPE) Water Pipe
(April 1, 2025 — March 31, 2026)
*Extension #1
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Liquid Nitrogen 1/1 Matheson $125,700.00*
(April 1, 2025 — March 31,2026)
*Extension #1

Concrete and Aspha|t Pavement 11 Burrell Enterprises $751,72500
Repairs at Various District

Construction Sites — Year One (1) of

Three (3) Year Contract

(June 1, 2025 to May 31, 2026)

DocuSigned by:

Sl L. {iglutfoot

FE517A20F86A486...

Sherri A. Lightfoot
Director, Procurement
(402) 504-7253

Approved:

DocuSigned by:
[ Jon Al

070E2068A16A419...

Jon Zellars
Vice President, Procurement and Enterprise Services

Signed by:

Stowe Ausdumore

965B650 3440D...

Steven E. Ausdemore
Senior Vice President, Safety, Security and Field Operations

DocuSigned by:
Mark 00‘1(»0

C1E4FA06F330426...

Mark E. Doyle
President
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Docusign Envelope ID: 7DA9A31A-6079-4F4A-BCO9B-FE2B1CFAGEBS

METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication

March 24, 2025
Subject: NOTICE OF PURCHASES BETWEEN $25,000 - $50,000
To: Construction & Operations Committee
cc: All Board Members; President Doyle; Senior Vice Presidents Ausdemore,
Lobsiger, Mendenhall, Minor, Myers and all Vice Presidents
From: Sherri A. Lightfoot, Director, Procurement
During the month of March, the following item was purchased or contracted for and is

being submitted to the Board to be placed on file. The purchase or contract was
initiated with the low bidder which is bolded and listed first.

Bids Sent
Ite /| Rec’d Bidder Amount Bid
Two (2) Electric Scissor Lifts 13/3 Evergreen Specialty $37,700.00
100089000974 Titan Machinery 43,600.00

NMC Rental Services 44,132.00
(C&A for Annual Construction Machines, Equipment, Vehicles and Upfitting approved
January 8, 2025 in the amount of $19,508,393.00.)

DocuSigned by:

Sl 1. (ifutfoet

erri A. Lightfoot
Director, Procurement
(402)504-7253

Approved:

DocuSigned by:
@M Pullars

07052068A16A419...
on ‘Zeftars
Vice President, Procurement and Enterprise Services

Eﬁ/wv lwsdemore
Ve E>Ausdemore
Senior Vice President, Safety, Security and Field Operations

Mark 00‘1(»0
ark B DGle
President
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Docusign Envelope ID: 9A4CD583-D2DB-49F5-9D8A-6F7D8AD6A82D

METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication

March 24, 2025
Subject: MAIN EXTENSIONS

To: Services and Extensions Committee
cc: All Board Members: President Doyle; Senior Vice Presidents
Ausdemore, Lobsiger, Mendenhall, Minor, Myers, and all Vice
Presidents

From: Masa Niiya, Vice President, Engineering

The following main extension will be on the April 2, 2025, Committee Agenda for
consideration and the Board Agenda for approval:

1. JOB #: WP1818 (100055001366 - $478,420) - REVISION

PROJECT COST: $478,420

DISTRICT COST: $0

LOCATION: Northeast of South 192" Street and Leavenworth Street

DISTRICT SUBDIVISION: Begley

PURPOSE: Install water mains for Grove Ridge Subdivision and Grove Ridge Replat
One

DESCRIPTION: Work to be done will provide domestic water service and fire protection
to 4 multi-family lots in Grove Ridge Subdivision and Grove Ridge Replat One. This
project was originally approved by the Board on July 6, 2022 and a main extension
agreement was never executed. Since then, the property has acquired a new owner
and the developer updated the sanitary sewers, storm sewers, and paving which
caused design changes along with increased costs.

2. JOB #: WP2134 (100057000550 - $784,002)

PROJECT COST: $784,002

DISTRICT COST: $0

LOCATION: Highway 370 from South 180" Street to South 183 Street

DISTRICT SUBDIVISION: Cavanaugh

PURPOSE: Install water mains to connect to a wholesale location for the City of Gretna
Water.

DESCRIPTION: Work to be done will provide wholesale water to the City of Gretna.

DocuSigned by:

Masa Miya
Masa Niiya
Vice President, Engineering
Approved:
kondall Minsr Mart Doyle
Kendall Minor ark ETB6Vle

Sr. Vice President, Chief Operations Officer President



Docusign Envelope ID: 4772C698-8B11-45FB-87C5-FAO3B8EB947F

METROPOLITAN UTILITIES DISTRICT
Inter-Department Communication

March 20, 2025
Subject: Wage and/or Salary Increases and Ratifications, April 2025 Board Meeting
To: Personnel Committee
cc: All Board Members; President Doyle; Senior Vice Presidents Ausdemore, Lobsiger, Mendenhall,
Minor, Myers and all Vice Presidents
From: Bonnie Savine, Vice President, Human Resources
The Human Resources Department is recommending the Board of Directors approve the wage or salary

increases outlined below. All positions involve District employees earning more than $10,000 per year and
therefore require your approval.

1. Operating and Clerical (OAC) Wage Increases Due To Promotion

The Human Resources Department is recommending the Board of Directors approve wage increases for the
following Employees within the OAC classification. These wage increases are based on a job selection
process, are in compliance with the Collective Bargaining Agreement, and are made following the posting and

application process for a job opening in the District.

beginning of the next OAC pay period following Board approval.

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Richard Arenas

Material Handler | (Stores)
Material Handler Il (Stores)
$42.60; Step 4

$43.51; Step 4

2.14%

June 25, 2018

Ryan Freeburg

Machine Operator | (Construction)
Utility Locator (Safety and Security)
$41.62; Step 4

$44.06; Step 4

5.86%

March 30, 2020

Noah Hogberg

Pipe Layer (Construction)

Pipe Layer Welder (Construction)
$35.26; Step 2

$37.46; Step 2

6.24%

May 31, 2022

The effective date for these increases will be the
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Wage and/or Salary Increases and Ratifications

April 2025
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Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Employee:

Current position (department):

New position (department):
Current rate; step/grade:
Proposed rate; step/grade:
Percent of increase:
District hire date:

Corine Plater

Building and Grounds Maintenance Worker (Facilities Management)

Administrative Clerk Ill (Facilities Management)
$30.93; Step 4

$33.10; Step 4

7.02%

June 4, 2012

Wesley Schmit

Pipe Layer (Construction)

Pipe Layer Welder (Construction)
$35.26; Step 2

$37.46; Step 2

6.24%

December 12, 2022

Marques Vaughn

Customer Service Clerk Il (Customer Services)
Customer Service Clerk Il (Customer Services)
$35.09; Step 4

$36.76; Step 4

4.76%

September 8, 2014

Kevin Volkmann

Pipe Layer Trainee (Construction)
Pipe Layer Welder (Construction)
$29.53; Step 2

$33.30; EN

12.77%

December 11, 2023

Rashelle Walker

Customer Service Clerk Il (Customer Services)
Customer Service Clerk Il (Customer Services)
$33.34; Step 3

$36.76; Step 4

10.26%

May 31, 2022
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Employee: Ronald Kates

Current position (department):  Material Handler | (Stores)
New position (department): Material Handler Il (Stores)
Current rate; step/grade: $42.60; Step 4

Proposed rate; step/grade: $43.51; Step 4

Percent of increase: 2.14%

District hire date: May 21, 2018

2. Operating and Clerical (OAC) Wage Increases Due To Job Transfer

The Human Resources Department is recommending the Board of Directors approve wage increases for the
following Employees within the OAC classification. A transferring employee who is at less than Standard
Wage will be moved to an equal rate in the new job classification or, if there is not an identical wage rate, to the
nearest higher wage rate in the new job classification. These wage increases are based on a formal selection
process, are in compliance with the Collective Bargaining Agreement, and are made following the posting and
application process for a job opening in the District. The effective date for these increases will be the
beginning of the next OAC pay period following Board approval.

There are no recommendations for approval this month

3. Operating and Clerical (OAC) Wage Increases Due To Job Progression

The Human Resources Department is recommending the Board of Directors approve the following wage
increases for the OAC employees who have successfully completed required training and who have been
recommended by their supervisor for promotion as they progress within their job family. All increases are
based on the bargaining unit wage structure. The effective date for these increases will be the beginning of the
next OAC pay period following board approval.

There are no recommendations for approval this month

4. Supervisory, Professional and Administrative (SPA) Salary Increases Due To Job Promotion

The following employees are selected for promotion into SPA positions. It is recommended the President be
authorized to increase the salary of these employees. These SPA jobs have been evaluated, graded,
appropriate job descriptions completed, and posting guidelines fulfilled. The effective date for these salaries
will be the beginning of the next SPA pay period following board approval.

Employee: David Aldrich

Current position (department): Communications Clerk Il (Field Service Administration)

New position (department): Training and Quality Assurance Specialist (Field Service Administration)
Current rate; step/grade: $41.73; Step 4

Proposed rate; step/grade: $91,138; SPA - 03

Percent of increase: 5.00%

District hire date: March 29, 2021



Docusign Envelope ID: 4772C698-8B11-45FB-87C5-FAO3B8EB94TF
Wage and/or Salary Increases and Ratifications

April 2025
Page 4

5. Supervisory, Professional and Administrative (SPA) New Hire Ratification

Board of Director Ratification of salaries, for new SPA employees hired from outside the District, is required to
confirm the salary within the grade established for the position. Authorization to ratify the annual salary of SPA
employees hired from outside the District will be requested each month, if appropriate.

Employee:

Current position (department):
Current rate; step/grade:
District hire date:

APPROVED:

DocuSigned by:

Mark: Mondundeall

Melissa Lahm

Customer Engagement Specialist (Business Development)
$82,000; SPA - 02

March 10, 2025

DocuSigned by:

Bovut Sanine
OUAADBRATEYASE. ..

Bonnie Savine
Vice President, Human Resources

DocuSigned by:

o

518

Mark A. Mendenhall
Senior Vice President, General Counsel

“WEKET & e

President



Docusign Envelope ID: F226F45A-4EE6-43D5-ADA9-6B929CCEGC3D

METROPOLITAN UTILITIES DISTRICT

Inter-Department Communication
March 26, 2025
Subject: THIRD LEGISLATIVE REPORT - 2025 SESSION
To: Judicial and Legislative Committee

cc: All Board Members; President Doyle; Senior Vice Presidents
Ausdemore, Lobsiger, Mendenhall, Minor, Myers; all Vice Presidents

From: Rick Kubat, Government Relations Attorney

The Legislature will conclude bill hearings in March. Senator and speaker priority
designations have been assigned, and the legislature will soon move to full day floor
debate. In addition to the list of bills provided below, there are numerous other legislative
proposals that will continue to be monitored on behalf of the District.

INTRODUCED LEGISLATION IN THE 2025 SESSION

LB 36 (Brandt) — Creates the Wellhead Protection Act. The bill provides that any county,
city, or village with zoning, land-use, planning, or permit-granting authority over any
wellhead protection area shall notify the controlling entity of such wellhead protection area
of any proposed land-use or zoning regulation or building permit within such wellhead
protection area. Additionally, counties, cities, or villages shall take into consideration the
ability of a controlling entity to provide the public with an adequate supply of potable water
when making any determinations regarding the authorization of a proposed land-use or
zoning regulation or building permit within a wellhead protection area. The Nebraska
League of Municipalities has been engaged with opponents of LB 36 attempting to
address underlying concerns with the breadth and scope of the bill. LB 36 has received
a committee priority designation however, the bill does not currently contain the wellhead
protection language.

Board Pos: Support
Status: Natural Resources priority bill

LB 117 (Holdcroft) — Creates a sales tax exemption for the sale and use of residential
electricity, natural gas, propane, and sewer. Senator Holdcroft has indicated his
intention is for LB 117 to specifically eliminate state sales taxes for residential utilities,
but to allow cities to maintain their local option sales taxes.

Board Pos: Support
Status: Remains in the Revenue Committee
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LB 147 (Hansen) — Public and private water entities which provide water for human
consumption may add fluoride. Entities that choose to fluoridate must do so in an amount
and manner as determined by the Nebraska Department of Health and Human Services.

Board Pos: Neutral
Status: Remains in the Health and Human Services Committee

LB 264 (Arch on behalf of Governor) — Fiscal adjustments to Nebraska’'s biennium
budget. The District’s opposition to LB 264 is specific to section 58, where any remaining
balance to the Lead Service Line Cash Fund is transferred to the General Fund on or
after July 1, 2025.

Board Pos: Oppose
Status: Remains in the Appropriation Committee

LB 317 (Brandt) — A 446-page bill that merges the Department of Environment and
Energy (NDEE) and the Nebraska Department of Natural Resources (DNR) to become
the Department of Water, Energy, and Environment (DWEE), effective July 1, 2025.

The merged Department shall exercise the powers and perform such duties that were
assigned to both NDEE and DNR prior to the merger. The NDEE Director will be renamed
the Director of Water, Energy, and Environment and shall be appointed by the Governor.
The DNR Director would be renamed the Chief Water Officer and would retain the
authorities previously prescribed for the administration of the duties of DNR. The Chief
Water Officer shall have at least five years’ experience in a position of responsibility in
irrigation work, shall be appointed by the Governor, and shall report directly to the Director
of Water, Energy, and Environment. The bill would remove the requirement for the Chief
Water Officer to be a licensed Professional Engineer. Senator Brandt has indicated his
intention of adding back the Professional Engineer requirement for either the DNR
Department Director or Chief Water Officer.

Board Pos: Neutral
Status: Natural Resources priority bill

LB 344 (Brandt) — Changes provisions relating to ground water allocations. The bill
proposes to update language that is set to expire on January 1, 2026, regarding
allocations and limits placed on commercial or industrial municipal water use in fully and
over appropriated areas. The Papio-Missouri water basin, in which the District operates,
is neither fully nor over appropriated. Under the bill, after January 1, 2026, in fully or over
appropriated areas, any new or expanded commercial or industrial user served by a
municipal water source that commences water use at a rate in excess of 25 million gallons
annually, expands water use to a rate in excess of 25 million gallons annually, or at any
time exceeds water use of 25 million gallons annually shall be subject to the controls of
an integrated management plan, rule, or order and provide a mitigation report to the
natural resources district within which such user is located. The mitigation report shall
include (i) annual water use, (ii) annual volume of water returned to the municipal system
or discharged to another location, (iii) source of water used to mitigate the new or
expanded consumptive use, and (iv) any other information deemed necessary by the

applicable natural resources district or the Department of Natural Resources. The

2
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mitigation report shall be approved by the applicable natural resources district and the
Department of Natural Resources prior to January 1, 2026, or prior to commencement of
the new or expanded use. Each integrated management plan, rule, or order within an
area determined by the Department of Natural Resources to be fully appropriated or over
appropriated pursuant may require annual water use and water consumption reporting
from municipalities. There was not any opposition testimony offered for LB 344.

Board Pos: Neutral
Status: Placed on General File

LB 542 (Dover) — Under current law, the District is required to move facilities at District
expense for any changes, alterations, or relocations of roads. LB 542 would require the
state or local government to pay for relocation of utilities when federal funds or state funds
for local governments are part of the financing for said road project. LB 542 received
opposition testimony from the Nebraska Department of Transportation and
representatives of cities with the primary concern being the additional costs associated
with roads projects should the state or cities be required to pay for utility relocations.

Board Pos: Support
Status: Remains in the Transportation and Telecommunications
Committee

LB 546 (Rountree) — Provides political subdivisions that supply electricity, natural gas,
water, or sewer service with permissive authority to request an emergency proclamation
from the Governor when the political subdivision operates in multiple counties. LB 546 was
introduced to address the requirement of requesting multiple counties to sign-off on an
emergency declaration when utilities are operating in more than one county. The utilities
listed will have the authority under the bill to make a direct request to the Governor for
such a declaration.

Board Pos: Support
Status: Remains in the Government, Military and Veterans Affairs
Committee

LB 548 (Lippincott) — Introduced to address a specific situation, where a municipal natural
gas utility desires to serve an industrial customer outside of the utilities’ territorial
jurisdiction. LB 548 as currently drafted, would allow any publicly owned natural gas utility
to serve an industrial customer that uses three million British thermal units of gas per day.
The legislation would only apply to industrial customers who are both outside the
jurisdiction of the municipal gas utility and not serviced within the territory of any other
existing gas utility.

Board Pos: Neutral
Status: Placed on General File
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LB 580 (Cavanaugh M.) — Provides that any remaining funds in the Lead Service Line
Cash Fund for purposes of lead service line removal or labor training be re-appropriated
into the subsequent biennium budget. All remaining Lead Service Line Cash funds are to
be made available to the District for purposes of lead service line removals via a grant
from the Nebraska Department of Environment and Energy. Support for LB 580 was
offered by the Omaha Chamber of Commerce, the Nebraska Water Resources
Association, and the Nebraska American Academy of Pediatrics.

Board Pos: Support
Status: Remains in the Appropriations Committee
@(k budet
ichard R Rubat
Government Relations Attorney
Approved:

DocuSigned by:

Mart: Mo domdeall
afR‘B* R énhdenhall
Senior Vice President/General Counsel

Mark 00‘1(»0
ark E. Doyle
President
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METROPOLITAN UTILITIES DISTRICT

Inter-Departmental Communication

March 27, 2025
Subject: ACTUARIAL AND ACCOUNTING REPORTS FOR THE RETIREMENT PLAN

To: Insurance and Pensions Committee
cc: All Board Members; President Doyle, Senior Vice Presidents Ausdemore, Lobsiger,
Mendenhall, Minor, and all Vice Presidents

From: Mark F. Myers, Senior Vice President, Chief Financial Officer

Attached for your review, please find three documents related to the Retirement Plan for Employees
of the Metropolitan Utilities District of Omaha (the Plan), as follows:

1) Actuarial Valuation Report as of January 1, 2025
2) GASB Statements No. 67 & 68 Report — Measurement Date: December 31, 2024
3) January 1, 2025 Actuarial Valuation Results (CavMac presentation)

The first document, the Actuarial Valuation Report, is used to determine the annual Actuarially
Determined Contribution amount to fund the Plan as well as provide an actuarial funded ratio. Annual
funding of the Plan is comprised of both Employer and Employee contributions. Beginning in 2023,
employees contribute 9.0% of “covered payroll” to the Plan.

An Executive Summary can be found on pages 1-12 of this report, which provides an excellent
synopsis of the information contained therein. Though the report contains considerable detail, the
key statistical highlights are as follows:

2025 2024
Funded Ratio at January 1 (Actuarial Value) 93.7% 92.9%
Actuarially Determined District Contribution $12,021,557 $11,437,095

As a point of reference, the District’s actual pension contribution in 2024 was $12.9 million, while the
2025 budget reflects a contribution of $13.8 million. Given the uncertainty and volatility of investment
performance, we err on the side of conservatism when estimating the required District contribution to
include in the budget. Also, the calculation is based on budgeted payroll, which assumes full staffing
levels, including approved staff additions. This is different from the actuarial calculation which uses
expected payroll based on active members of the Plan on the valuation date of January 1, 2025.
These factors contributed to an estimated District contribution for budgeting purposes that is
significantly higher than the Actuarially Determined Contribution of $12.0 million.

Therefore, management is recommending that the District contribute $12.9 million towards the
pension in 2025, the same amount contributed in 2024. While this is less than the budgeted amount,
it still exceeds the actuarially determined contribution level by approximately $900,000, or 7.3%. The
District has historically contributed more than the Actuarially Determined Contribution, and we believe
it is prudent to continue this practice. This serves to reduce the unfunded actuarial liability and offset
any unfavorable experience that may occur in 2025, including a higher number of employees than
assumed in the actuarial calculation.
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The second document, the GASB Statements No. 67 & 68 Report, provides the District with
information necessary to meet the requirements of the Governmental Accounting Standards Board
related to financial reporting, which includes the determination of annual pension expense. This
guidance separates the funding of the pension plan, which is addressed in the Actuarial Valuation
Report, from pension expense recognition, which is prescribed by GASB 68. Following are key
statistics contained in the GASB Statements No. 67 & 68 Report:

2024 2023
Plan Fiduciary Net Position as % of Total
Pension Liability (At December 31) 95.4% 92.0%
Pension Expense $11,997,914 $7,409,761

As you compare the difference in funded percentage as well as pension expense vs. actuarial
required funding levels, it should be noted that the GASB 67/68 guidance is much more sensitive to
market return volatility, as compared with the information derived from the actuarial valuation.
Though market return impacts the actuarial required contribution as well as actuarial funding levels,
the actuarial valuation uses an actuarial (smoothed) value of assets, not the pure market value.

The final document, January 1, 2025 Actuarial Valuation Results, is a summary of information
contained in the Actuarial Valuation Report as prepared by Pat Beckham, Principal and Consulting
Actuary with CavMac Actuarial Consulting Services. Pat will be presenting this information at the
April Board meeting.

The Retirement Plan of the District remains in a very strong financial position. The Board’s dedication
to the financial health of the Plan is consistent with the District’s core principle of fiscal responsibility,
which includes a commitment to properly funding promises to our employees. The documents
attached and referred to above will be on the April 2, 2025 Committee and Board Agendas to be
placed on file.

DocuSigned by:

24EAE9F62AB4471...

Mark F. Myers
Senior Vice President, Chief Financial Officer
Approved: (402) 504-7174

DocuSigned by:
Mark 00‘1(»0
ark E. Doyle
President
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CavMac

Actuarial Consulting Services

March 24, 2025

Board of Directors

Metropolitan Utilities District
7350 World Communications Dr.
Omaha, NE 68122-4041

Members of the Board:

In accordance with your request, we have completed an actuarial valuation of the Retirement Plan
for Employees of the Metropolitan Utilities District of Omaha as of January 1, 2025 for the plan
year ending December 31, 2025. The major findings of the valuation are contained in this report.
There have been no changes to the plan provisions, actuarial assumptions, or actuarial methods
since the prior valuation.

In preparing this report, we relied, without audit, on information (some oral and some in writing)
supplied by the District’s staff. This information includes, but is not limited to, plan provisions,
employee data, and financial information. We found this information to be reasonably consistent
and comparable with information provided in prior years. The valuation results depend on the
integrity of this information. If any of this information is inaccurate or incomplete, our results may
be different and our calculations may need to be revised.

In order to prepare the results in this report, we have utilized actuarial models that were developed
to measure liabilities and develop actuarial costs. These models include tools that we have
produced and tested, along with commercially available valuation software that we have reviewed
to confirm the appropriateness and accuracy of the output. In utilizing these models, we develop
and use input parameters and assumptions about future contingent events along with recognized
actuarial approaches to develop the needed results. Future actuarial measurements may differ
significantly from the current measurements presented in this report due to such factors as the
following: plan experience differing from that anticipated by the economic or demographic
assumptions; increases or decreases expected as part of the natural operation of the
methodology used for these measurements (such as the end of an amortization period or
additional cost or contribution requirements based on the plan’s funded status); and changes in
plan provisions or applicable law. Due to the limited scope of our report, we did not perform an
analysis of the potential range of future measurements.

OMAHA OFFICE | 3906 Raynor Parkway | Suite 201 | Bellevue, NE 68123
Phone: 402-905-4464 | CavMacConsulting.com
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Board of Directors
March 24, 2025
Page 2

Actuarial computations presented in this report are for purposes of determining the actuarially
determined contribution amount for funding the Plan and have been made on a basis consistent
with our understanding of the Plan’s funding policy and goals. Determinations for purposes other
than meeting these requirements may be significantly different from the results contained in this
report. Accordingly, additional determinations may be needed for other purposes. For example,
actuarial computations for purposes of fulfilling financial accounting requirements for the Plan
under Governmental Accounting Standards No. 67 and No. 68 are provided in a separate report.

The consultants who worked on this assignment are public pension actuaries. CMC'’s advice is
not intended to be a substitute for qualified legal or accounting counsel.

This is to certify that the independent consulting actuaries are members of the American Academy
of Actuaries and meet the qualification standards to render the actuarial opinion contained herein.
We further certify that the valuation was prepared in accordance with principles of practice
prescribed by the Actuarial Standards Board and that the actuarial calculations were performed by
gualified actuaries in accordance with accepted actuarial procedures, based on the current
provisions of the retirement plan and on actuarial assumptions that are internally consistent and
reasonable based on the actual experience of the Plan. The final decision regarding the
appropriateness of the actuarial assumptions used in the valuation resides with the Board of
Directors. The current set of assumptions, adopted by the Board, is disclosed in Appendix B.

We respectfully submit the following report and look forward to discussing it with you.

Sincerely,
Fituce Oukthan E ol il
Patrice A. Beckham, FSA, EA, FCA, MAAA Aaron C. Chochon, ASA, EA, FCA, MAAA
Consulting Actuary Senior Actuary
.' Y1 ] L
'| \ L 1o i

Megan E. Skiles, ASA, FCA, MAAA
Actuary
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EXECUTIVE SUMMARY

This report presents the results of the January 1, 2025 actuarial valuation of the Retirement Plan
for Employees of the Metropolitan Utilities District of Omaha. The primary purposes of performing
the valuation are:

e to estimate the liabilities for future benefits expected to be paid by the Plan;

e todetermine the recommended contribution amount, based on the District’s funding policy;

e to measure and disclose various asset and liability measures;

e to assess and disclose the key risks associated with funding the System;

e to monitor any deviation between actual plan experience and experience predicted by the
actuarial assumptions, so that recommendations for assumption changes can be made
when appropriate;

e to analyze and report on any significant trends in contributions, assets and liabilities over
the past several years.

Summary Results

The key results of the January 1, 2025 valuation are compared to the 2024 valuation in the
following table:

January 1, 2025 January 1, 2024

Actuarial Liability $618,486,937 $589,608,342
Actuarial Assets 579,581,100 547,986,291
Unfunded Actuarial Liability $38,905,837 $41,622,051
Funded Ratio 93.71% 92.94%

District Contribution Rate 13.72% 14.03%

Projected Payroll For Upcoming FY $87,620,677 $81,518,849
District Actuarial Contribution $12,021,557 $11,437,095

The actuarial valuation results provide a “snapshot” view of the Plan’s financial condition on
January 1, 2025, which reflects net favorable experience for the past plan year. The rate of return
on the actuarial value of assets was higher than the expected return (7.2% actual versus 6.75%
expected), which resulted in an actuarial gain on assets of $2.7 million. There was unfavorable
experience on the plan liabilities for the past plan year, mainly due to higher salary increases than
expected based on the actuarial assumptions. The net liability experience from all demographic
assumptions was an actuarial loss of $2.3 million, so the net experience for the 2024 plan year,
on both actuarial assets and actuarial liabilities, was a gain of $0.3 million. This favorable
experience decreased the unfunded actuarial liability.

The change in the assets, liabilities, and contributions of the Plan over the last year are discussed
in more detail in the following pages.

g METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 1
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EXECUTIVE SUMMARY

Assets

As of January 1, 2025, the Plan had total funds of $587.6 million, when measured on a market
value basis. This was an increase of $50.2 million from the prior year and represents a 10.8%
rate of return for the 2024 plan year.

The market value of assets is not used directly in the actuarial calculation of the Plan’s funded
status and the District’'s recommended contribution. The valuation uses an asset smoothing
method to mitigate the impact of the volatility of investment experience on the funding results, the
resulting value is called the actuarial value of assets. For the MUD valuation, the actuarial value
of assets is equal to the expected asset value (based on last year’s actuarial value of assets, net
cash flows and a rate of return equal to the actuarial assumed rate of 6.75%) plus 25% of the
difference between the actual market value and the expected asset value. See Exhibit 2 for the
detailed development of the actuarial value of assets as of January 1, 2025. The rate of return
on the actuarial value of assets was 7.2% (higher than the 6.75% assumption), which generated
an actuarial gain of $2.7 million.

The components of the change in the market value and actuarial value of assets are shown below:

Market Value ($M)  Actuarial Value ($M) |

Net Assets, January 1, 2024 $ 5374 $ 548.0
. District Contributions + 12.9 + 12.9
e  Member Contributions + 7.5 + 7.5

e Benefit Payments, Refunds and

Administrative Expenses 28.2 28.2
e Net Investment Return + 58.0 + 394
Net Assets, January 1, 2025 587.6 579.6

©
©

Rate of Return 10.8% 7.2%

The money-weighted rate of return on the market value of assets during 2024, as reported by
PNC Institutional Asset Management, was 10.8%, which was higher than the assumed rate of
return of 6.75%. However, due to the deferred (unrecognized) investment experience resulting
from the asset smoothing method, the rate of return on the actuarial value of assets was 7.2%.
The strong return on the market value of assets in 2024 eliminated the deferred investment loss
of $10.6 million in the 2024 valuation, and there is now a deferred investment gain of $8.0 million
in the current valuation. Actual returns over the next few years will determine if, and when, the
deferred investment gain will be recognized. We estimate a return of around 5% on the market
value of assets in 2025 could occur without creating an actuarial loss on assets. In that scenario,
the actuarial value of assets would be equal to the market value of assets at January 1, 2026.

g METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 2
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EXECUTIVE SUMMARY

If the deferred investment gain was recognized immediately in the actuarial value assets, the
unfunded actuarial liability would decrease by $8.0 million to $30.9 million, the funded percentage
would increase from 93.71% to 95.01%, and the actuarially determined contribution for the District
would decrease from $12.0 million to $11.5 million. This information is provided for discussion
purposes and transparency only. An asset smoothing method is used in the valuation process
because of the extreme volatility in the actual investment returns from year to year which would
lead to volatility in contributions. Readers of this report should understand the risks of relying on
funding metrics that use the market value of assets.

A comparison of asset values on both a market and actuarial basis for the last six years is shown
below.

January 1 ($M)

2020 2021 2022

2023 2024 2025

Actuarial Value of Assets 432 472 517
Market Value of Assets 452 514 577
Actuarial Value/Market Value 96% 92% 90%

525 548 580
471 537 588
112% 102% 99%

Market and Actuarial Values
January 1,

[ memm Market Value Actuarial Value |

25%

20%

15%
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An asset smoothing method is
used to mitigate the volatility in
the market value of assets. By
using a smoothing method, the
actuarial (or smoothed) value can
be, and is expected to be, both
above and below the pure market
value.

The rate of return on the actuarial
value of assets has been less
volatile than the return on market
value, which is the main reason
for using an asset smoothing
method.

METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 3
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EXECUTIVE SUMMARY
Liabilities

The first step in determining the contribution for the Plan is to calculate the liabilities for all
expected future benefit payments. These liabilities represent the present value of future benefits
(PVFB) expected to be paid to the current Plan members, assuming that all actuarial assumptions
are realized. Thus, the PVFB reflects future service and salary increases for active members that
are expected to occur before a benefit becomes payable. The components of the PVFB can be
found in the liabilities portion of the valuation balance sheet (see Exhibit 3). The other critical
measurement of plan liabilities in the valuation process is the actuarial liability (AL). The PVFB is
funded over each employee’s expected working career and the portion of the PVFB that is
allocated to prior service periods is called the actuarial liability. The portion allocated to the current
year of service is called the normal cost.

The following chart compares the Present Value of Future Benefits (PVFB), the Actuarial Liability
(AL), and plan assets for the current and prior valuation. The funded ratio is the asset value

divided by the actuarial liability.

As of January 1

2025 2024
Present Value of Future Benefits (PVFB) $793,700,389 $752,054,966
Actuarial Liability (AL) $618,486,937 $589,608,342
Assets at Actuarial Value $579,581,100 $547,986,291
Funded Ratio (Actuarial Value) 93.71% 92.94%
Assets at Market Value $587,621,941 $537,384,371
Funded Ratio (Market Value) 95.01% 91.14%

The calculation of the unfunded actuarial liability for the Plan as of January 1, 2025 is shown

below:
Actuarial Liability $618,486,937
Actuarial Value of Assets 579,581,100
Unfunded Actuarial Liability $ 38,905,837

Actuarial gains (or losses) result from actual experience that is more (or less) favorable than
anticipated based on the actuarial assumptions. These “experience” (or actuarial) gains or losses
are reflected in the unfunded actuarial liability and are measured as the difference between the
expected unfunded actuarial liability and the actual unfunded actuarial liability, considering any
changes due to assumption or benefit provision changes. The Plan experience, in total, was
favorable (a lower unfunded actuarial liability than expected). There was an actuarial loss of $2.3
million on liabilities and an actuarial gain of $2.7 million on the actuarial value of assets, resulting
in a net gain of $0.3 million.

. METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 4
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EXECUTIVE SUMMARY

The change in the unfunded actuarial liability between January 1, 2024 and 2025 is shown in the
following table (in millions):

Unfunded Actuarial Liability, January 1, 2024 $ 41.6
- Expected change in UAL - 0.1
Contributions in excess of the actuarial amount - 15
Investment experience - 2.7
Demographic experience + 2.3
Other experience - 0.7
Unfunded Actuarial Liability, January 1, 2025 $ 38.9

A number of factors impact the funded ratio from year to year. The major drivers of the increase
in the funded ratio from the January 1, 2024 to the January 1, 2025 valuation are shown in the
following table.

Actuarial Value Market Value

of Assets of Assets

January 1, 2024 Funded Ratio 92.94% 91.14%
Expected change 0.44% 0.41%
Excess contributions 0.25% 0.24%
Investment experience 0.43% 3.58%

Demographic experience (0.35%) (0.36%)
Total Change 0.77% 3.87%
January 1, 2025 Funded Ratio 93.71% 95.01%

Note that the funded ratio, as a standalone measurement, does not indicate whether or not the
Plan has sufficient funds to settle all current obligations, nor is it necessarily indicative of the need
or amount of future funding.

An evaluation of the unfunded actuarial liability on a pure dollar basis may not provide a complete
analysis since only the difference between the assets and liabilities (which are both large
numbers) is reflected. Another way to evaluate the progress made in funding the Plan is to track
the funded ratio, the ratio of actuarial assets to actuarial liability. The historical funded ratio of the
Plan for the past 20 years is shown in the following graph:

METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 5
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EXECUTIVE SUMMARY

Funded Ratio
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The large reduction in the funded ratio from 2006 to 2011 is attributable to the benefit improvement
granted in 2007 (change in the benefit formula) and the impact of the Great Recession in 2008.
As the graph indicates, the funded ratio has increased over the last ten years. The deferred
investment experience is expected to increase the funded ratio over the next few years, absent
actual experience worse than anticipated by the actuarial assumptions in the future. If employer
contributions above the actuarial amount are made in the future and/or actual experience,
especially the investment return, is better than anticipated by the assumptions, the Plan may
reach a funded ratio of 100% before the projected date of 2042.

Contribution Levels

The Plan is funded by contributions from both the District and employees who contribute 9.0
percentage of their pensionable pay. The District is responsible for contributing the remaining
amount required to fund the Plan on an actuarial basis.

The actuarially determined contribution to the Plan is composed of three parts:

(1) Normal cost (which is the allocation of benefit costs to the current year of service),
(2) Administrative expense, and
(3) Amortization payment on the Unfunded Actuarial Liability.

The normal cost rate is independent of the Plan’s funded status and represents the cost, as a
percentage of payroll, of the Plan benefits which is allocated to the current year of service. The
total normal cost for the Plan is 19.53% of payroll. When offset by the employee contribution rate
of 9.00%, the employer portion of the normal cost is 10.53% of pay. The normal cost represents
the long-term cost of the benefit structure in the Plan, based on the current actuarial assumptions.
The Plan’s administrative expenses are funded using an explicit assumption that is based on the

g METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 6
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EXECUTIVE SUMMARY

actual administrative expenses in the prior year. The administrative expense component for the
2025 plan year is 0.11% of expected payroll.

Currently, the actuarial value of assets is less than the actuarial liability, so there is an unfunded
actuarial liability of $38.9 million. Under the current “layered” amortization method, the unfunded
actuarial liability as of January 1, 2014 is treated as a separate amortization base and is
amortized, on a level-percent of payroll basis, over a closed 30-year period beginning January 1,
2014 (19 payments remaining in this valuation). Additionally, every year a new amortization base
is calculated reflecting the actual plan experience in the immediately preceding plan year, as well
as any change in the unfunded actuarial liability due to assumption changes or plan amendments.
Each new base is amortized, with payments developed as a level-percent of payroll, over a closed
20-year period that begins on the valuation date when the new base is established. Using this
methodology, the total UAL amortization payment for 2025 is 3.08% of payroll.

Please note that the use of closed amortization periods, coupled with the District contributing the
full actuarially determined contribution each year, will result in the Plan being fully funded at the
end of the amortization period, if all actuarial assumptions are met. In our opinion, the
amortization policy meets the requirements of Actuarial Standard of Practice Number 4.

This approach is intended to promote stable contributions, balance cost among generations of
taxpayers and members, and ensure adequate advance funding of benefits. The amortization
schedule will fully fund the UAL within 20 years, and the scheduled payments currently exceed
the normal cost plus interest on the UAL.

The total actuarially determined contribution rate for 2025 is:

19.53% (normal cost)
0.11% (administrative expense)
3.08% (UAL amortization payment).
22.72%

Given the employee contribution rate of 9.00% for calendar year 2025, the District’s share of the
total contribution rate is 13.72% of expected payroll, or $12.0 million. Note that the expected
payroll used in this calculation is based on the active members of the Plan on the valuation date.
The District’s budgeted payroll may be higher from this amount since it is likely based on the
assumption of the District being “fully staffed” (currently a number higher than the actual actives
on January 1, 2025). If a higher number of employees is anticipated during the year, it would be
prudent to contribute an amount in excess of the $12.0 million shown above to fund the benefits
earned by new hires.
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EXECUTIVE SUMMARY

The primary components of the change in the actuarially determined contribution rate are shown
in the following table:

Total Actuarially Determined Contribution Rate, January 1, 2024 23.03%
- Change in normal cost rate and administrative expense 0.04%
Contributions in excess of the actuarial amount (0.12%)
Investment experience (0.22%)
Demographic experience 0.19%
Payroll increase greater than expected (0.13%)
Other experience (0.07%)
Total Actuarially Determined Contribution Rate, January 1, 2025 22.72%

The actuarially determined contribution rate decreased by 0.31% from the January 1, 2024
valuation to the January 1, 2025 valuation. Most of the decrease in the actuarially determined
contribution rate is due to favorable investment experience in 2024, as previously discussed. The
decrease in the contribution rate due to the gain on the actuarial assets was largely offset by the
loss on actuarial liabilities, however the contribution rate also decreased due to District
contributions in 2024 in excess of the actuarially determined contribution and actual covered
payroll that was higher than expected in the 2025 valuation (discussed below).

The number of active members increased by 0.9%, from 888 in the January 1, 2024 actuarial
valuation to 896 in the January 1, 2025 actuarial valuation. As a result of the increase in the
number of active members and higher salary increases than expected, based on the actuarial
assumptions, the covered payroll increased by nearly 7.5%. The actuarially determined
contribution rate is developed as a percentage of covered payroll with an assumption that covered
payroll will increase 3.0% per year. When the actual increase is higher than assumed, as is the
case this year, it results in a decrease in the actuarial contribution rate because the UAL
contribution rate declines (see table above which shows the 0.13% decrease). Note, however,
the lower contribution rate is then applied to higher covered payroll which may still result in an
increase in the dollar amount of the actuarially determined contribution.

To illustrate the importance of future investment returns on the contribution level, we have
included graphs of the estimated employer contributions based on three different scenarios for
the rate of return on the market value of assets in 2025, 2026, and 2027. The projections assume
that all other actuarial assumptions are met (including a 6.75% assumed rate of return on the
market value of assets in 2028 and later) and that the full actuarially determined contribution will
be made each year in the future:

g METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 8
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EXECUTIVE SUMMARY
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METROPOLITAN UTILITIES DISTRICT OF OMAHA

OPTIMISTIC

(10% return on market value for 2025-2027)

Under this scenario, the current deferred
investment gain is recognized so actuarial
gains occur in the future. The overall impact
is an initial decline in the contribution rate
which then stabilizes. The contribution
amount increase is due to increases in
covered payroll over the period.

INTERMEDIATE
(6.75% return for 2025-2027)

If the assumed rate of return is earned on the
market value of assets, the deferred
investment gain will be recognized in the
smoothing method. However, contribution
amounts increase over time due to increases
in covered payroll.

PESSIMISTIC
(0% return for 2025, 4% for 2026-2027)

Under this scenario, new investment losses
occur and initially offset the current deferred
investment gain. Coupled with expected
increases in covered payroll, the District’s
contributions are expected to increase
significantly in the future.
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EXECUTIVE SUMMARY

Under the funding policy adopted by the Board, contributions by the District (exclusive of
employee contributions) in the following amount will satisfy the actuarially determined contribution
for the 2025 plan year:

Actuarially Determined Contribution:

Normal Cost $17,116,270
Administrative Expenses 94,255
Amortization of UAL 2,696,893
Expected Employee Contributions (7,885,861)
Total $12,021,557

The resulting contribution for the District (net of expected employee contributions) is $12,021,557,
which is 13.72% of expected covered payroll for 2025. Since 2012, the District’s contribution
policy has been to contribute an amount greater than the actuarially determined contribution. This
contribution policy was implemented to reflect several goals:

(1) to pay off the UAL more rapidly,

(2) to improve the Plan’s funded status more quickly, and

(3) to stabilize the volatility in the District’s contribution level.

District Contributions Versus
Actuarial Determined Contributions

” $14
c
$12 = &
= $10 = = ~ [] -
= [
$8
$6
$4
$2
$-
2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
Year End December 31,
@D istrict Contributions Actuarial Determined Contributions

Based on the valuation results and discussions with staff, we recommend the District contribute
the same amount in 2025 as was contributed in 2024 ($12.9 million). The additional contribution
made this year will serve to reduce the unfunded actuarial liability or offset any unfavorable
experience that occurs in 2025 or offset any increase in the actuarial liability due to assumption
changes resulting from the experience study.

Given the asset allocation of the Plan assets, there is considerable volatility in the actual returns
on the market value of assets (see graph on page 3). Therefore, future contribution levels will
depend heavily on actual investment returns in future years, as illustrated in the graphs on the
prior pages. However, it should be noted that even if the actuarially determined contribution rate
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EXECUTIVE SUMMARY

were to hold steady, the dollar amount of total contributions is expected to increase as covered
payroll increases over time.

A typical retirement plan faces many different risks. The term “risk” is most commonly associated
with an outcome with undesirable results. However, in the actuarial world risk can be translated
as uncertainty. The actuarial valuation process uses many actuarial assumptions to project how
future contributions and investment returns will meet the cash flow needs for future benefit
payments. Of course, we know that actual experience will not unfold exactly as anticipated by
the assumptions and that uncertainty, whether favorable or unfavorable, creates risk. Actuarial
Standard of Practice Number 51 defines risk as the potential of actual future measurements to
deviate from expected results due to actual experience that is different than the actuarial
assumptions. Risk evaluation is an important part of managing a defined benefit plan. Please
see Section 3 of this report for an in-depth discussion of the specific risks facing the Retirement
Plan for Employees of the Metropolitan Utilities District of Omaha.
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EXECUTIVE SUMMARY

METROPOLITAN UTILITIES DISTRICT OF OMAHA
RETIREMENT PLAN FOR EMPLOYEES

PRINCIPAL VALUATION RESULTS

January 1, 2025 January 1, 2024

MEMBERSHIP
1. Active Membership
- Number of Members 896 888 0.9
- Projected Payroll for Upcoming Fiscal Year $87,620,677 $81,518,849 7.5
- Average Projected Salary $97,791 $91,801 6.5
- Average Attained Age 46.1 46.1 0.0
- Average Entry Age 33.8 33.8 0.0
2. Inactive Membership
- LTD and Inactive Vesteds* 73 74 (1.4)
- Inactive Non-vested 4 5 (20.0)
- Number of Retirees / Beneficiaries 734 728 0.8
- Average Retiree/Beneficiary Annual Benefit $38,826 $37,460 3.6
ASSETS AND LIABILITIES \
1. Net Assets
- Market Value $587,621,941 $537,384,371 9.3
- Actuarial Value $579,581,100 $547,986,291 5.8
2. Projected Liabilities
- Retirees and Beneficiaries $337,943,904 $326,193,597 3.6
- Inactive Members 17,293,597 17,154,822 0.8
- Active Members 438,462,888 408,706,547 7.3
- Total Liability $793,700,389 $752,054,966 5.5
3. Actuarial Liability $618,486,937 $589,608,342 4.9
4. Unfunded Actuarial Liability (UAL) $38,905,837 $41,622,051 (6.5)
5. Funded Ratios
Actuarial Value Assets / Actuarial Liability 93.71% 92.94% 0.8
Market Value Assets / Actuarial Liability 95.01% 91.14% 4.2
CONTRIBUTIONS |
1. Normal Cost Rate 19.53% 19.49% 0.2
2. Administrative Expense 0.11% 0.11% 0.0
3. UAL Contribution Rate 3.08% 3.43% (10.2)
4. Total Contribution Rate (1) + (2) + (3) 22.72% 23.03% (1.3)
5. Less Employee Contribution Rate (9.00%) (9.00%) 0.0
6. District Contribution Rate (4) + (5) 13.72% 14.03% (2.2)
7. District Actuarial Contribution $12,021,557 $11,437,095 5.1
*Includes 5 beneficiaries who are not yet receiving benefits.
METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 12
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SECTION 1 — VALUATION RESULTS

EXHIBIT 1

SUMMARY OF FUND ACTIVITY
(Market Value Basis)

For Year Ended December 31, 2024

1. Market Value of Assets as of January 1, 2024
2. a. Contributions - District
b. Contributions - Employees
c. Total
3. Benefit payments and refunds
4. Administrative expenses
5. Investment income, net of investment expenses

6. Market Value of Assets as of December 31, 2024

7. Rate of Return on Market Value of Assets*

*Annual money-weighted rate of return, net of investment expenses, as reported by PNC

g METROPOLITAN UTILITIES DISTRICT OF OMAHA
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537,384,371

12,912,828
7,498,276

20,411,104
(28,131,942)
(94,255)
58,052,663
587,621,941

10.8%

PAGE | 13



Docusign Envelope ID: 63ES5ECF7-4C79-4B60-82C8-F75695FE84A4

SECTION 1 — VALUATION RESULTS
EXHIBIT 2

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

The actuarial value of assets is used to minimize the impact of annual fluctuations in the market
value of investments on the contribution rate. The current asset valuation method is called the
“Expected Value + 25% Method” and has been used since 1998.

The “expected value” of assets is determined by applying the investment return assumption to
last year’s actuarial value of assets and the net difference of receipts and disbursements for the
year. The actual market value is compared to the expected value and 25% of the difference
(positive or negative) is added to the expected value to arrive at the actuarial value of assets for
the current year.

1. Actuarial Value of Assets as of January 1, 2024 $547,986,291
2. a. Contributions during 2024 20,411,104
b. Benefit payments and refunds during 2024 28,131,942
c. Administrative expenses during 2024 94,255
3. Expected Value of Assets as of December 31, 2024 576,900,820

(1) x 1.0675 + [(2a) - (2b) - (2¢)] x 1.0675*

IS

. Market Value of Assets as of December 31, 2024 587,621,941

5. Excess of Market Value over Expected
Value as of December 31, 2024 10,721,121

(o2}

. Actuarial Value of Assets as of December 31, 2024 579,581,100
(3) + 0.25 x (5)

7. Corridor for Actuarial Value of Assets
a. 80% of (4) 470,097,553
b. 120% of (4) 705,146,329

8. Final Actuarial Value of Assets as of December 31, 2024 $579,581,100
(6) but not < (7a) nor > (7b)

9. Estimated Rate of Return on Actuarial Value of Assets* 7.2%
*Net of investment expenses.
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SECTION 1 — VALUATION RESULTS

EXHIBIT 2 (continued)

A historical comparison of the market and actuarial value of assets is shown below:

Market Value Actuarial Value
Date of Assets (MVA) of Assets (AVA) AVA /| MVA
1/1/2006 $225,161,798 $224,761,515 99.82%
1/1/2007 237,959,892 234,707,113 98.63%
1/1/2008 249,095,495 245,760,175 98.66%
1/1/2009 196,124,538 235,349,446 120.00%
1/1/2010 218,042,907 241,024,751 110.54%
1/1/2011 238,265,999 252,420,193 105.94%
1/1/2012 244,777,760 263,114,155 107.49%
1/1/2013 268,895,003 277,702,452 103.28%
1/1/2014 314,630,091 300,065,992 95.37%
1/1/2015 333,135,690 322,199,383 96.72%
1/1/2016 329,261,948 339,057,547 102.98%
1/1/2017 352,513,865 358,959,262 101.83%
1/1/2018 402,738,799 387,412,491 96.19%
1/1/2019 378,210,890 402,503,121 106.42%
1/1/2020 452,080,699 432,489,879 95.67%
1/1/2021 513,638,775 471,538,702 91.80%
1/1/2022 577,149,019 517,407,389 89.65%
1/1/2023 470,606,758 524,969,442 111.55%
1/1/2024 537,384,371 547,986,291 101.97%
1/1/2025 587,621,941 579,581,100 98.63%
Market and Actuarial Values
January 1,
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SECTION 1 — VALUATION RESULTS

EXHIBIT 3
ACTUARIAL BALANCE SHEET

An actuarial statement of the status of the plan in balance sheet form as of January 1, 2025

is as follows:

Assets
Current assets (actuarial value) $ 579,581,100
Present value of future normal costs 175,213,452

Present value of future employer contributions
to fund unfunded actuarial liability 38,905,837

Total Assets $ 793,700,389

Liabilities

Present value of future retirement benefits for:

Active employees $ 420,012,747
Retired employees, contingent annuitants
and spouses receiving benefits 337,943,904
Deferred vested employees 12,508,314
Inactive employees — disabled 4,736,382
Total $ 775,201,347
Inactive non-vested employees — refund due 48,901

Present value of future death benefits payable
upon death of active members 6,572,304

Present value of future benefits payable upon
termination of active members 11,877,837

Total Liabilities $ 793,700,389
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SECTION 1 — VALUATION RESULTS
EXHIBIT 4
UNFUNDED ACTUARIAL LIABILITY

As of January 1, 2025

The actuarial liability is the portion of the present value of future benefits which will not be paid by
future normal costs. The actuarial value of assets is subtracted from the actuarial liability to
determine the unfunded actuarial liability.

1. Present Value of Future Benefits $ 793,700,389

2. Present Value of Future Normal Costs 175,213,452

3. Actuarial Liability 618,486,937
(1) -(@2)

4. Actuarial Value of Assets 579,581,100

5. Unfunded Actuarial Liability $ 38,905,837
3)—-(4)

6. Funded Ratio 93.71%
(4)/(3)
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SECTION 1 — VALUATION RESULTS

EXHIBIT 5

CALCULATION OF ACTUARIAL (GAIN)/LOSS
For Plan Year Ending December 31, 2024

Liabilities

Actuarial liability as of January 1, 2024

Normal cost as of January 1, 2024

Interest at 6.75% on (1) and (2) to December 31, 2024
Benefit payments during 2024

Interest on benefit payments

Expected actuarial liability as of December 31, 2024

N oo bkwbdpE

Actuarial liability as of December 31, 2024

Assets

8. Actuarial value of assets as of January 1, 2024

9. Contributions during 2024

10. Benefit payments and administrative expenses during 2024
11. Interest on items (8), (9) and (10)

12. Expected actuarial value of assets as of December 31, 2024

13. Actual actuarial value of assets as of December 31, 2024

(Gain) / Loss

14. Expected unfunded actuarial liability
(6)-(12)

15. Actual unfunded actuarial liability
(1) -@13)

16. Actuarial (Gain) / Loss
(15) — (14)

17. Actuarial (Gain) / Loss on Actuarial Assets
(12) - (13)

18. Actuarial (Gain) / Loss on Actuarial Liability
(7)-(6)

g METROPOLITAN UTILITIES DISTRICT OF OMAHA
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589,608,342
14,812,323
40,798,395

(28,131,942)

(933,950)

616,153,168
618,486,937

547,986,291
20,411,104
(28,226,197)
36,729,622

576,900,820
579,581,100

39,252,348
38,905,837

(346,511)
(2,680,280)

2,333,769
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SECTION 1 — VALUATION RESULTS

EXHIBIT 6
ANALYSIS OF EXPERIENCE

The purpose of conducting an actuarial valuation of a retirement plan is to estimate the costs and
liabilities for the benefits expected to be paid from the plan, to determine the annual level of
contribution for the current plan year that should be made to support these benefits and, finally,
to analyze the plan’s experience. The costs and liabilities of this retirement plan depend not only
upon the benefit formula and plan provisions but also upon factors such as the investment return
on plan assets, mortality rates among active and retired members, withdrawal and retirement
rates among active members, rates at which salaries increase and the rate at which the cost of
living increases.

The actuarial assumptions employed as to these and other contingencies in the current valuation
are set forth in Appendix B of this report.

Since the overall results of the valuation will reflect the choice of assumptions made, periodic
studies of the various components comprising the plan’s experience are conducted in which the
experience for each component is analyzed in relation to the assumption used for that component
(experience study). This summary is not intended to be an actual “experience study”, but rather
an analysis of sources of gain and loss in the past plan year.

(Gain)/Loss by Source

The Plan experienced a net actuarial loss on liabilities of $2,334,000 during the plan year ended
December 31, 2024, as well as an actuarial gain on assets of $2,680,000. The overall actuarial gain
was $347,000. The major components of this net actuarial experience (gain)/loss are shown below:

Liability Sources (Gain)/Loss
Salary Increases $ 4,516,000
Mortality (2,339,000)
Terminations (284,000)
Retirements (756,000)
Disability (32,000)
New Entrants/Rehires 594,000
COLA 1,560,000
Miscellaneous (925,000)
Total Liability (Gain)/Loss $ 2,334,000

Asset (Gain)/Loss $ (2,680,000)

Net Actuarial (Gain)/Loss* $ (347,000)

*May not add due to rounding.
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SECTION 1 — VALUATION RESULTS

AMORTIZATION SCHEDULE OF THE

EXHIBIT 7

UNFUNDED ACTUARIAL LIABILITY BASES

We believe the use of the layered amortization policy, with new bases over 20 years and the
remainder of the legacy base over 19 years, complies with Actuarial Standard of Practice Number
4. This policy will fully amortize the individual, as well as the total, unfunded actuarial liability
within a reasonable timeframe and/or reduce the amount of the UAL by a reasonable amount
within a sufficiently short period.

January 1, 2025

Outstanding

Original Remaining Date of Last Balance as of Annual

Amortization Bases Amount Payments Payment January 1, 2025 Contribution*
2014 UAL Base $ 49,110,413 19 1/1/2044 $ 53,382,953 | $ 3,929,253
2015 Assumption Change Base | $ 9,846,943 10 1/1/2035 $ 8,084,505 | $ 975,971
2015 Experience Base $ (7,281,065) 10 1/1/2035 $ (5,977,876) | $ (721,656)
2016 Experience Base $ 1,395,779 11 1/1/2036 $ 1,194,405 | $ 133,298
2017 Experience Base $  (3,897,186) 12 1/1/2037 $ (3,447,459) | $ (358,605)
2018 Assumption Change Base | $ 9,057,593 13 1/1/2038 $ 8,225,866 | $ 803,018
2018 Experience Base $  (8,192,496) 13 1/1/2038 $ (7,440,208) | $ (726,322)
2019 Experience Base $ 8,980,430 14 1/1/2039 $ 8,356,285 | $ 770,044
2020 Assumption Change Base | $ 5,133,619 15 1/1/2040 $ 4,869,733 | $ 425,737
2020 Experience Base $ (16,294,094) 15 1/1/2040 $ (15,456,521) | $ (1,351,288)
2021 Experience Base $ (22,229,911) 16 1/1/2041 $ (21,411,543) | $ (1,783,639)
2022 Assumption Change Base | $ 6,066,864 17 1/1/2042 $ 5,910,726 | $ 470,952
2022 Experience Base $ (20,151,936) 17 1/1/2042 $ (19,633,304) | $ (1,564,334)
2023 Experience Base $ 17,771,281 18 1/1/2043 $ 17515440 | $ 1,339,350
2024 Experience Base $ 7,409,355 19 1/1/2044 $ 7,365,654 | $ 542,149
2025 Experience Base $ (2,632,819 20 1/1/2045 $ (2,632,819) | $ (187,035)
Total $ 38,905,837 | $ 2,696,893
* Contribution amount reflects mid-year timing.
1. Total UAL Amortization Payments $ 2,696,893
2. Projected Payroll for FY 2025 $ 87,620,677
3. UAL Amortization Payment Rate 3.08%
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SECTION 1 — VALUATION RESULTS
EXHIBIT 8

DEVELOPMENT OF
2025 ACTUARIALLY DETERMINED CONTRIBUTION

The actuarial cost method used to determine the required level of annual contributions to support
the expected benefits is the Entry Age Normal Cost Method. Under this method, the total cost is
comprised of the normal cost rate, the administrative expense and the unfunded actuarial liability
(UAL) payment. The Plan is financed by contributions from the employees and the District.

1. Normal Cost Rate 19.53%

2. Administrative Expense 0.11%

3. Unfunded Actuarial Liability Payment as Percent of Pay 3.08%

4. Total Actuarially Determined Contribution Rate 22.72%
(1c) +(2) +(3)

5. Employee Contribution Rate 9.00%

6. District Actuarial Contribution Rate 13.72%
(4)-(5)

7. Expected Payroll for 2025 $ 87,620,677

8. Total Recommended District Contribution $ 12,900,000

9. Monthly District Contribution $ 1,075,000
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SECTION 2 — OTHER INFORMATION
SECTION 2

OTHER INFORMATION

In this section, we provide some historical information regarding the funding progress of the Plan.
These exhibits retain some of the information that used to be required for accounting purposes
and are included because they provide relevant information on the Plan’s historical funding. An
exhibit showing the expected future benefit payments for the Plan is also included.
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SECTION 2 — OTHER INFORMATION

EXHIBIT 9

ESTIMATED BENEFIT PAYMENTS*

Current Current
Year End In-Pay Not-In-Pay Total
2025 $28,405,000 $1,225,000 $29,630,000
2026 28,497,000 3,135,000 31,632,000
2027 28,577,000 5,198,000 33,775,000
2028 28,694,000 7,216,000 35,910,000
2029 28,826,000 9,221,000 38,047,000
2030 28,931,000 11,220,000 40,151,000
2031 29,022,000 13,214,000 42,236,000
2032 28,878,000 15,193,000 44,071,000
2033 28,696,000 17,166,000 45,862,000
2034 28,450,000 19,204,000 47,654,000
2035 28,178,000 21,360,000 49,538,000
2036 27,895,000 23,590,000 51,485,000
2037 27,526,000 25,748,000 53,274,000
2038 27,089,000 27,968,000 55,057,000
2039 26,607,000 30,361,000 56,968,000
$60
2
S $50
S $40
$3

o

$1
$

o O

0
(ﬁob’\‘b%

Q VY D oD D 0 D 9
‘I/'Iz‘brlz'b‘b'b‘b‘b‘b‘b‘b‘b‘b
T FFEEE S

E Current In-Pay Current Not-In-Pay

*Amounts shown are the cash flows for current members only, based on the current benefit
structure and assuming that all actuarial assumptions are met in each year. To the extent that
actual experience deviates from that expected, results will vary. Amounts are shown in future
nominal dollars and have not been discounted to the valuation date.
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SECTION 2 — OTHER INFORMATION

EXHIBIT 10

SCHEDULE OF EMPLOYER CONTRIBUTIONS

Actuarial
Determined Total Percentage
Actuarial Fiscal Contribution Employer of ADC
Valuation Year (ADC) Contribution Contributed
Date Ending €)) (b) (b/a)
1/1/2006 12/31/2006 $1,723,353 $2,144,188 124.42%
1/1/2007 12/31/2007 2,602,505 2,885,080 110.73%
1/1/2008 12/31/2008 5,965,250 3,200,004 53.64%
1/1/2009 12/31/2009 7,688,825 6,200,004 80.64%
1/1/2010 12/31/2010 8,587,857 8,637,518 100.58%
1/1/2011 12/31/2011 9,235,199 9,300,000 100.70%
1/1/2012 12/31/2012 9,231,058 10,311,552 111.70%
1/1/2013 12/31/2013 8,995,793 10,299,996 114.50%
1/1/2014 12/31/2014 8,987,679 10,299,996 114.60%
1/1/2015 12/31/2015 9,956,157 10,301,268 103.47%
1/1/2016 12/31/2016 10,214,549 10,300,000 100.84%
1/1/2017 12/31/2017 10,273,167 11,193,821 108.96%
1/1/2018 12/31/2018 11,198,244 11,606,179 103.64%
1/1/2019 12/31/2019 11,269,603 12,300,000 109.14%
1/1/2020 12/31/2020 11,036,307 12,300,000 111.45%
1/1/2021 12/31/2021 9,481,333 11,600,000 122.35%
1/1/2022 12/31/2022 8,588,396 10,500,000 122.26%
1/1/2023 12/31/2023 10,203,922 11,055,924 108.35%
1/1/2024 12/31/2024 11,437,095 12,912,828 112.90%
1/1/2025 12/31/2025 12,021,557
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SECTION 2 — OTHER INFORMATION
EXHIBIT 11

SCHEDULE OF FUNDING PROGRESS

Actuarial UAL as a
Actuarial Value of Actuarial Unfunded Funded Covered Percentage of
Valuation Assets Liability (AL) AL (UAL) Ratio Payroll (P/R) Covered P/R
Date (a) (b) (b-a) (alb) (c) [(b-a)/c]
1/1/2006 $224,761,515 $212,358,261 ($12,403,254) 105.8% $38,706,810 (32.0%)
1/1/2007 234,707,113 241,171,731 6,464,618 97.3% 40,945,335 15.8%
1/1/2008 245,760,175 262,626,673 16,866,498 93.6% 43,105,294 39.1%
1/1/2009 235,349,446 277,523,938 42,174,492 84.8% 46,428,438 90.8%
1/1/2010 241,024,751 291,186,530 50,161,779 82.8% 50,781,583 98.8%
1/1/2011 252,420,193 304,163,301 51,743,108 83.0% 51,484,227 100.5%
1/1/2012 263,114,155 315,121,772 52,007,617 83.5% 51,868,957 100.3%
1/1/2013 277,702,452 328,044,761 50,342,309 84.7% 51,031,067 98.7%
1/1/2014 300,065,992 349,176,405 49,110,413 85.9% 55,847,203 87.9%
1/1/2015 322,199,383 374,788,099 52,588,716 86.0% 59,332,362 88.6%
1/1/2016 339,057,547 393,919,275 54,861,728 86.1% 63,384,548 86.6%
1/1/2017 358,959,262 410,749,711 51,790,449 87.4% 61,064,398 84.8%
1/1/2018 387,412,491 440,820,801 53,408,310 87.9% 62,624,066 85.3%
1/1/2019 402,503,121 465,369,852 62,866,731 86.5% 62,865,829 100.0%
1/1/2020 432,489,879 484,575,088 52,085,209 89.3% 63,272,421 82.3%
1/1/2021 471,538,702 501,663,185 30,124,483 94.0% 66,588,665 45.2%
1/1/2022 517,407,389 533,671,865 16,264,476 97.0% 67,274,914 24.2%
1/1/2023 524,969,442 559,155,231 34,185,789 93.9% 70,609,770 48.4%
1/1/2024 547,986,291 589,608,342 41,622,051 92.9% 77,757,044 53.5%
1/1/2025 579,581,100 618,486,937 38,905,837 93.7% 83,387,029 46.7%
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SECTION 3

RISK CONSIDERATIONS

Actuarial Standards of Practice are issued by the Actuarial Standards Board and are binding on
credentialed actuaries practicing in the United States. These standards generally identify what
the actuary should consider, document and disclose when performing an actuarial assignment.
In November 2018, Actuarial Standard of Practice Number 51, Assessment and Disclosure of
Risk in Measuring Pension Obligations, (ASOP 51) was issued as final with application to
measurement dates on or after November 1, 2018. This ASOP, which applies to funding
valuations, actuarial projections, and actuarial cost studies of proposed plan changes, was first
applicable for the January 1, 2019 actuarial valuation for MUD’s Retirement Plan.

A typical retirement plan faces many different risks, but the greatest risk is the inability to make
benefit payments when due. If plan assets are depleted, benefits may not be paid which could
create legal and litigation risk or the plan could become “pay as you go”. The term “risk” is most
commonly associated with an outcome with undesirable results. However, in the actuarial world,
risk is translated into uncertainty. The actuarial valuation process uses many actuarial
assumptions to project how future contributions and investment returns will meet the cash flow
needs for future benefit payments. Of course, we know that actual experience will not unfold
exactly as anticipated by the assumptions and that uncertainty, whether favorable or unfavorable,
creates risk. ASOP 51 defines risk as the potential of actual future measurements to deviate from
expected results due to actual experience that is different than the actuarial assumptions.

The various risk factors for a given plan can have a significant impact — good or bad — on the
actuarial projection of liability and contribution rates.

There are a number of risks inherent in the funding of a defined benefit plan. These include:
e economic risks, such as investment return and inflation;
¢ demographic risks such as mortality, payroll growth, aging population including impact of
baby boomers, and retirement ages;
e contribution risk, i.e., the potential for contributions to become too high for the plan
sponsor/employer to pay and
o external risks such as the regulatory and political environment.

Note that the last two items are not risks that the actuary must address under ASOP 51.

There is a direct correlation between healthy, well-funded retirement plans and consistent
contributions equal to the full actuarially determined contribution each year. As the following graph
shows, the District has contributed an amount equal to or greater than the actuarially determined
contribution in all but 2 of the last 19 years, including every year for the past 15 years.
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District Contributions Versus
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One of the strongest factors regarding the funding of the MUD Retirement Plan is the District’s
commitment to make contributions that are at least equal to the actuarially determined
contribution. The higher contribution amount serves to reduce the UAL more quickly while
producing greater stability in the contribution amounts.

The most significant risk factor is investment return because of the volatility of returns and the
size of plan assets compared to payroll (see Exhibit 12). A perusal of historical returns over 10-
20 years reveals that the actual return each year is rarely close to the average return for the same
period. This is an expected result given the underlying capital market assumptions and the plan’s
asset allocation. Please see the three investment return scenarios that were illustrated on page
8 in the executive summary as another indication of the investment risk and its impact on the
actuarially determined contribution amount.

Under the revised Actuarial Standards of Practice (ASOP) No. 4 effective for valuations after
February 15, 2023, we are required to include a low-default-risk obligation measure of the
System’s liability in our funding valuation report. This is an informational disclosure as described
below and would not be appropriate for assessing the funding progress or health of the plan. This
measure uses the unit credit cost method and reflects all the assumptions and provisions of the
funding valuation except that the discount rate is derived from considering low-default-risk fixed
income securities. We considered the FTSE Pension Discount Curve based on market bond
rates published by the Society of Actuaries as of December 31, 2024 and with the 30-year spot
rate used for all durations beyond 30. Using these assumptions, we calculate a liability of
approximately $643.4 million. This amount approximates the termination liability if the plan (or all
covered employment) ended on the valuation date and all of the accrued benefits had to be paid
with cash-flow matched bonds. This assurance of funded status and benefit security is typically
more relevant for corporate plans than for governmental plans since governments rarely have the
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need or option to completely terminate a plan. However, this informational disclosure is required
for all plans whether corporate or governmental and care should be taken to ensure the one size
fits all metric is not misconstrued.

A key demographic risk for all retirement systems, including MUD, is improvements in mortality
(longevity) greater than anticipated. While the actuarial assumptions reflect small, continuous
improvements in mortality experience and these assumptions are refined every experience study,
the risk arises because there is a possibility of some sudden shift, perhaps from a significant
medical breakthrough that could quickly increase liabilities. Likewise, there is some possibility of
a significant public health crisis that could result in a significant number of additional deaths in a
short time period, as experienced with the COVID-19 pandemic. This type of event is also
significant, although more easily absorbed. While these events could happen, it represents a
small probability and thus represents much less risk than the volatility associated with investment
returns.

Another risk for MUD is volatility in the Cost-of-Living Adjustment (COLA) provided to retirees and
their beneficiaries. The plan provides a biannual COLA based on the change in the Consumer
Price Index, which can’'t be less than 0% or greater than 3% a year. The current actuarial
assumption is that 2.50% COLAs will be provided each year in the future. An extended period of
high inflation could result in higher COLAs than anticipated by the actuarial assumptions causing
significant actuarial losses. However, this risk is somewhat mitigated by the 3% cap in the benefit
provisions.

Finally, the unfunded actuarial liability is amortized as a level percentage of payroll. The
underlying assumption used in developing the payment schedule assumes an increasing payroll
over time which is dependent on a stable employment level, i.e., active member count remains
the same. When payroll does not grow as expected, the UAL contribution rate will be higher than
expected even if the dollar amount of the payment is as scheduled. The growth in the covered
payroll is a lower risk for the MUD Plan because the District contributes a dollar amount, not a
rate of pay.

The following exhibits summarize some historical information that helps indicate how certain key
risk metrics have changed over time.
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EXHIBIT 12

HISTORICAL ASSET VOLATILITY RATIOS

As a retirement system matures, the size of the market value of assets increases relative to the
covered payroll of active members, on which the System is funded. The size of the plan assets
relative to covered payroll, sometimes referred to as the asset volatility ratio, is an important
indicator of the contribution risk for the System. The higher this ratio, the more sensitive a plan’s
contribution rate is to investment return volatility. In other words, it will be harder to recover from
investment losses with increased contributions.

Actuarial Increase in ADC
Valuation  Market Value Covered Asset Volatility with a Return 10%
Date of Assets Payroll Ratio Lower than Assumed*
1/1/2006 $225,161,798 $38,706,810 5.82 4.13%
1/1/2007 237,959,892 40,945,335 5.81 4.13%
1/1/2008 249,095,495 43,105,294 5.78 4.11%
1/1/2009 196,124,538 46,428,438 4.22 3.00%
1/1/2010 218,042,907 50,781,583 4.29 3.05%
1/1/2011 238,265,999 51,484,227 4.63 3.29%
1/1/2012 244,777,760 51,868,957 4.72 3.35%
1/1/2013 268,895,003 51,031,067 5.27 3.74%
1/1/2014 314,630,091 55,847,203 5.63 4.00%
1/1/2015 333,135,690 59,332,362 5.61 3.99%
1/1/2016 329,261,948 63,384,548 5.19 3.69%
1/1/2017 352,513,865 61,064,398 5.77 4.10%
1/1/2018 402,738,799 62,624,066 6.43 4.57%
1/1/2019 378,210,890 62,865,829 6.02 4.28%
1/1/2020 452,080,699 63,272,421 7.14 5.07%
1/1/2021 513,638,775 66,588,665 7.71 5.48%
1/1/2022 577,149,019 67,274,914 8.58 6.10%
1/1/2023 470,606,758 70,609,770 6.66 4.73%
1/1/2024 537,384,371 77,757,044 6.91 4.91%
1/1/2025 587,621,941 83,387,029 7.05 5.01%

*The impact of asset smoothing is not reflected in the impact on the Actuarially Determined
Contribution Rate (ADC). Current year assumptions are used for all years shown.

The assets at January 1, 2025 are 705% of payroll, so underperforming the investment return
assumption by 10% (i.e., earn -3.25% for one year) is equivalent to 70.5% of payroll. While the
actual impact in the first year is mitigated by the asset smoothing method and amortization of the
UAL, this illustrates the risk associated with volatile investment returns.
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EXHIBIT 13
HISTORICAL CASH FLOWS

Plans with negative cash flows will experience increased sensitivity to investment return volatility.
Cash flows, for this purpose, are measured as contributions less benefit payments. If the System
has negative cash flows and then experiences returns below the assumed rate, there are fewer
assets to be reinvested to earn the higher returns that typically follow. While any negative cash
flow will produce such a result, it is typically a negative cash flow greater than expected dividends
and interest that cause greater concerns. While this is not a concern for MUD at this time, it is
important to monitor this metric so that any trends can be identified.

Net Cash Flow
as a Percent

Market Value
of Assets Net

Year End (MVA) Contributions  Benefit Payments Cash Flow of MVA
12/31/2010 $238,265,999 $10,512,622 $11,826,611 ($1,313,989) (0.55%)
12/31/2011 244,777,760 11,186,401 12,629,378 (1,442,977) (0.59%)
12/31/2012 268,895,003 12,214,990 13,713,290 (1,498,300) (0.56%)
12/31/2013 314,630,091 12,197,069 14,731,395 (2,534,326) (0.81%)
12/31/2014 333,135,690 12,412,137 15,566,617 (3,154,480) (0.95%)
12/31/2015 329,261,948 13,121,864 16,154,414 (3,032,550) (0.92%)
12/31/2016 352,513,865 14,195,899 16,555,144 (2,359,245) (0.67%)
12/31/2017 402,738,799 14,951,265 17,445,020 (2,493,755) (0.62%)
12/31/2018 378,210,890 15,411,552 19,116,693 (3,705,141) (0.98%)
12/31/2019 452,080,699 16,713,137 21,204,786 (4,491,649) (0.99%)
12/31/2020 513,638,775 17,321,423 21,897,160 (4,575,737) (0.89%)
12/31/2021 577,149,019 16,974,956 23,236,403 (6,261,447) (1.08%)
12/31/2022 470,606,758 16,494,641 25,339,507 (8,844,866) (1.88%)
12/31/2023 537,384,371 18,047,567 26,553,746 (8,506,179) (1.58%)
12/31/2024 587,621,941 20,411,104 28,131,942 (7,720,838) (1.31%)
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EXHIBIT 14

LIABILITY MATURITY MEASUREMENTS

Most public sector retirement systems have been in operation for many years. As a result, they
have aging plan populations indicated by an increasing ratio of retirees to active members and a
growing percentage of retiree liability. The retirement of the remaining baby boomers over the
next decade is expected to further exacerbate the aging of the retirement system population. With
more of the total liability residing with retirees, investment volatility has a greater impact on the
funding of the system since it is more difficult to restore the system financially after losses occur
when there is comparatively less payroll over which to spread costs.

Projections provide the most effective way of analyzing the impact of these changes on future
funding measures, but studying several key metrics from the valuation can also provide some

valuable insight.

Total
Retiree Actuarial Retiree
Valuation Liability Liability Percentage
Date (a) (b) (alb)

1/1/2011  $124,451,572 $304,163,301 40.9%
1/1/2012 132,413,950 315,121,772 42.0%
1/1/2013 149,277,461 328,044,761 45.5%
1/1/2014 164,136,287 349,176,405 47.0%
1/1/2015 170,780,555 374,788,099 45.6%
1/1/2016 177,342,511 393,919,275 45.0%
1/1/2017 181,213,617 410,749,711 44.1%
1/1/2018 196,060,508 440,820,801 44.5%
1/1/2019 238,188,848 465,369,852 51.2%
1/1/2020 247,490,777 484,575,088 51.1%
1/1/2021 257,862,392 501,663,185 51.4%
1/1/2022 299,692,808 533,671,865 56.2%
1/1/2023 311,469,273 559,155,231 55.7%
1/1/2024 326,193,597 589,608,342 55.3%
1/1/2025 337,943,904 618,486,937 54.6%
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EXHIBIT 14 (continued)

LIABILITY MATURITY MEASUREMENTS
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EXHIBIT 15

COMPARISON OF VALUATION RESULTS UNDER ALTERNATE
INVESTMENT RETURN ASSUMPTIONS
($in Thousands)

This exhibit compares the key January 1, 2025 valuation results under five (5) different investment return assumptions to illustrate the
impact of different assumptions on the funding of the System. Note that only the investment return assumption is changed, as identified
in the heading below. All other assumptions are unchanged for purposes of this analysis.

Investment Return Assumption 6.25% 6.50% 6.75% 7.00% 7.25%
Contributions

Normal Cost Rate 22.06% 20.75% 19.53% 18.39% 17.33%
Administrative Expense 0.11% 0.11% 0.11% 0.11% 0.11%
UAL Contribution Rate 5.91% 4.49% 3.08% 1.67% 0.28%
Total Actuarially Determined Contribution Rate 28.08% 25.35% 22.72% 20.17% 17.72%
Employee Contribution Rate (9.00%) (9.00%) (9.00%) (9.00%) (9.00%)
District Contribution Rate 19.08% 16.35% 13.72% 11.17% 8.72%
District Actuarial Contribution $16,718 $14,326 $12,022 $9,787 $7,641
Actuarial Liability $656,514 $637,067 $618,487 $600,726 $583,741
Actuarial Value of Assets 579,581 579,581 579,581 579,581 579,581
Unfunded Actuarial Liability* $76,933 $57,486 $38,906 $21,145 $4,160
Funded Ratio 88.28% 90.98% 93.71% 96.48% 99.29%

Note: All other assumptions are unchanged for purposes of this sensitivity analysis.
*Numbers may not add due to rounding.

g METROPOLITAN UTILITIES DISTRICT OF OMAHA PAGE | 33
T r ACTUARIAL VALUATION REPORT — JANUARY 1, 2025



Docusign Envelope ID: 63ES5ECF7-4C79-4B60-82C8-F75695FE84A4

APPENDIX A — SUMMARY OF PLAN PROVISIONS

The Retirement Plan for Employees of the Metropolitan Utilities District was established on
October 1, 1944, using a conventional group annuity contract with Metropolitan Life Insurance
Company (MLI) as the vehicle for funding the retirement benefits under the plan. Effective
December 31, 1967, the plan was amended which brought about changes in the benefit and
contribution formulas and added a spouse’s benefit.

As of December 31, 1967, the MLI Group Annuity Contract was amended to discontinue further
purchases of annuities. However, under contractual rights, annuities purchased prior to December
31, 1967 continue to be guaranteed under the provisions of such contract. Further amendments
modified the pre-existing contract from a conventional group annuity contract to an Immediate
Participation Guaranteed (IPG) group annuity contract (effective December 31, 1967).

The following summary of plan provisions reflects the plan as in effect on the date of the valuation.

Effective Date: December 31, 1967
Participation: (a) Each Employee on the Effective Date, provided

he was employed before his 60" birthday,
became a participant on the Effective Date

(b) Each person who becomes an employee after
the Effective Date becomes a participant on his
employment date.

Final Average Salary: The average of the salaries for the highest paid 24
consecutive months out of the last 120 months
before retirement (high 36 months prior to 3/1/06).

Age and Service Requirements for Benefits:

Normal Retirement First day of the month next following the 60™
birthday

Early Retirement Age 55 with at least five years of service.

Deferred Vested Benefit Separate service before age 55 with at least five

years of service.

Spouse’s Benefit Upon death of employee in active service with at
least five years of service and married at least one
year prior to the date of death. Payable based on
employee’s age according to early or normal
retirement provisions.
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Retirement Benefits:

Normal & Late Retirement

Minimal Normal

Early Retirement

Form of Annuity:

Normal

Optional

PLAN PROVISIONS

A monthly amount which equals

(a) percentage of Final Average Salary based on years of
continuous service, beginning at 2.15% for each of
the first 25 years of service (2.00% prior to 3/1/06)
plus 1.00% for the next 10 years, plus 0.50% for each
year of service after 35 years.

(b) any monthly normal retirement annuity purchased
under the MLI contract up to December 31, 1967.

A monthly amount which, together with the annuity under
the MLI contract, if any, equals $6 for each year of service,
beginning with $30 for five years of service and grading
up to $120 for 20 or more years of service.

A monthly amount which equals (1) times (2)

(1) An amount determined in the same manner as the
normal retirement benefit, based on:

(a) Years of continuous service and Final Average
Salary on the early retirement date, and

(b) Any monthly annuity, payable at age 65, to which
the employee may be entitled under the MLI
contract,

(2) A percentage factor equal to 100% at age 60 and
above, with reductions of 0.25% a month for each
month of early retirement (from age 60 to age 55)

Monthly payments for life with refund at death of excess,
if any, of the employee’s contributions over payments
received.

Contingent annuitant options are provided in the plan (a
“pop-up” feature applies to any Contingent Annuitant
Option if the employee’s spouse is the Contingent
Annuitant and the spouse predeceases the employee).
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PLAN PROVISIONS

Prior to 3/1/06, the pop up provision applied only to the

Joint and 50% Contingent Annuitant option.

Termination Benefits:

Less than 5 years
of service

Before age 55 with 5
or more years of service

Spouse’s Benefit:

Single Sum Death Benefits:

Before Retirement
(if no spouse eligible for
spouse’s benefit)

Vested Terminated Employee
(before retirement income
payments commence)

After Retirement
(if normal form benefit)

A refund of the employee’s contributions under the plan
with interest to date of termination.

At the employee’s election either:
(1) refund of the employee’s contributions under the
plan with interest to date of termination, or

(2) a deferred retirement income based on years of
service and Final Average Salary at termination
date.

Effective 3/1/06:

(1) if death occurs before age 55, the spouse is eligible
for a survivor benefit at the member's earliest
retrement age. The amount received is the
member’s accrued benefit adjusted for early
commencement, if applicable, and conversion to a
joint 100% survivor form of payment.

(2) if death occurs after age 55, the spouse is eligible for
a survivor benefit immediately. The amount is
adjusted for early commencement, if applicable, and
conversion to a joint and 100% survivor form of
payment.

To designated beneficiary or estate of employee — the
employee’s contributions under the plan with interest to
date of death.

Same as above.

To designated beneficiary or estate of employee — the
excess, if any, of the lump sum death benefit that would
have been payable at date of retirement over the
retirement income payments to date of death.
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Surviving Spouse
(receiving spouse’s benefit)

Contingent Annuitant
(if retirement income
payments have commenced)

Employee Under MLI Contract

Cost of Living Adjustments:

Disability Benefits:

Source of Funds:

Employee Contributions

District Contributions

T r METROPOLITAN UTILITIES DISTRICT OF OMAHA

To designated beneficiary or estate of the spouse,
the excess, if any, of the employee’s contributions
under the plan with interest to the date of the
employee’s death over the payments made to the
date of the spouse’s death.

To designated beneficiary or estate of the last
survivor as between the retired employee and the
contingent annuitant — the excess, if any, of the lump
sum death benefit that would have been payable at
date of retirement over the retirement income
payments to the retired employee and the contingent
annuitant to the date of death of the last survivor.

Contributions under MLI contract payable subject to
provisions of MLI contract.

To retired employees, spouses and contingent
annuitants — the supplemental pension payments
based on the change in the Consumer Price Index,
not less than 0% and not more than 3% a year.
Adjustments are made twice a year on January 1 and
July 1.

If a participant becomes totally and permanently
disabled, he/she is deemed to remain active for plan
purposes, at his/her salary at the time of disability,
until  recovery or retirement. No employee
contributions are required during the period of
disability.

The maximum disability period is typically age 65.

However, members who become disabled after age
60 may receive disability benefits beyond age 65.

9.00%

Interest is credited at
compounded annually.

3.50% per annum,

The remaining amount required to fund the benefit on
an actuarially sound basis.
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Actuarial Methods

Liability Method

Valuations of the plan use the “entry age-normal” cost method. Under this actuarial method, the
value of future costs attributable to future employment of participants is determined. This is called
present value of future normal costs. The following steps indicate how this is determined for
benefits expected to be paid upon normal retirement.

The expected pension benefit at normal retirement is determined for each participant.

A normal cost expressed as a level-percent of pay is determined for each participant assuming
that such a level percent is paid from the employee’s entry age into employment to his normal
retirement age. This normal cost is determined so that its accumulated value at normal retirement
is sufficient to provide the expected pension benefits.

The sum of the normal costs for all participants for one year determines the total normal cost of
the plan for one year.

The value of future payments of normal cost in future years is determined for each participant
based on his years of service to normal retirement age.

The sum of the present value of future payments of normal cost for all participants determines the
present value of future normal costs.

The value of future costs attributable to past employment of participants, which is called the
accrued liability, is equal to the present value of benefits less the present value of future normal
costs.

As experience develops with the plan, actuarial gains and actuarial losses result. These actuarial
gains and losses indicate the extent to which actual experience is deviating from that expected
on the basis of the actuarial assumptions. In each year, as they occur, actuarial gains and losses
are recognized in the unfunded accrued liability as of the valuation date.

Asset Valuation Method

The actuarial value of assets is determined based on a method that smooths the effects of short-
term volatility in the market value investments. The actuarial value is equal to the expected value,
based on the assumed rate of return, plus 25% of the difference between market and expected
values. A corridor of 80% to 120% of market value is also applied.
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UAL Amortization Method

Under the current amortization method, the unfunded actuarial liability as of January 1, 2014 is
treated as a separate base that will be amortized on a level-percent of pay basis over a closed
30-year period beginning January 1, 2014. Additionally, each year a new base will be calculated
reflecting the Plan experience in the immediately preceding Plan year, changes in plan provisions
or actuarial assumptions. Each new base will be amortized on a level-percent of pay basis over
a closed 20-year period that begins on the valuation date when the new base is calculated.
Changes in plan provisions or actuarial assumptions may be amortized over a longer period if the
Retirement Committee elects to do so. If the UAL is less than or equal to zero, all of the prior
amortization bases will be eliminated, and the net amount of the surplus shall be amortized over
an open 30-year period.
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Actuarial Assumptions

In addition to depending upon the actuarial methods used, actuarial cost estimates depend to an
important degree on the assumptions made relative to various occurrences, such as rate of
expected investment earnings by the fund, rates of mortality among active and retired employees
and rates of termination from employment. In the current valuation, the actuarial assumptions
made in the calculation of costs and liabilities are as follows:

Investment Return: (revised 2021)

Payroll Growth: (revised 2021)

Inflation: (revised 2021)

Mortality Rates: (revised 2021)

Active

Retired

Beneficiary

On Long Term Disability

Withdrawal Rates: (revised 2021)

g METROPOLITAN UTILITIES DISTRICT OF OMAHA
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6.75% per annum, compounded annually
3.00% per year

2.50% per year

Pub-2010 General Members (Median) Employee
Mortality Table projected generationally using the
MP-2020 Scale

Pub-2010 General Members (Median) Retiree
Mortality Table projected generationally using the
MP-2020 Scale

Pub-2010 General Members (Median) Contingent
Survivor Mortality Table projected generationally
using the MP-2020 Scale

Pub-2010 Non-Safety Disabled Retiree Mortality
Table projected generationally using the MP-2020
Scale

Annual Rate
Years of
Service Male Female
1 7.00% 10.00%
5 1.80% 3.50%
10 1.50% 2.25%
15 1.50% 1.25%
20 1.00% 1.25%
25 0.00% 0.00%
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Retirement Rates: (revised 2021)

Age Annual Rate

55 to 57 2%
58 5%
59 8%
60 25%
61-63 30%
64 25%
65 50%
66-67 35%
68-69 30%
70 100%

Retirement benefits are assumed to commence at age 58
for vested terminated members and age 62 for disabled
members.

Salary Scale: (revised 2021) Salaries of the employees are assumed to increase
according to the following schedule:

Years of Annual
Service Percentage Increase
1 10.40%
5 6.40%
10 4.40%
15 4.10%
20 4.10%
25 3.90%
30 3.65%
35 3.65%

Note: Includes salary inflation at 3.40%

Spouse’s Benefit: (revised 2015) It is assumed that 90% of employees are married, with
wives three years younger than husbands.

Form of Payment: Members who terminated vested are assumed to take a
refund of contributions if it is more valuable than their
deferred benefit.

Cost of Living Adjustment: Retirement benefits are assumed to increase at 2.50% per
(revised 2021) year.
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Administrative Expense:
(implemented 2015)

Decrement Timing:

Other:

P

Component of contribution rate, based on the prior year’s
actual administrative expenses.

Middle of year

Active liabilities for withdrawal and retirement benefits are
loaded 0.50% for those members expected to elect a Joint
and Contingent Annuitant form of payment that has a pop-
up feature.

Missing contribution balances with interest are assumed
to equal three times the annual benefit amount for inactive
members.

The salary amounts used as an input for valuation
purposes represent pensionable compensation for the
12-month period immediately preceding the valuation
date. These amounts are calculated by using the
employees’ contribution amounts for the 12-month period
immediately preceding the valuation date, as provided to
us by the client.
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The following table displays selected historical data as available.

HISTORICAL SUMMARY OF MEMBERSHIP

P

ACTUARIAL VALUATION REPORT — JANUARY 1, 2025

Active Members
Valuation Average Number
Date Total Entry Annual Pay Vested Non-Vested
January 1 | Count | Number | Age | Age | Service | Pay ($) | Increase | Disabled Inactive Inactive Retired/Benef
2006 1,352 782 458 314 14.4 50,184 1.10% 25 35 510
2007 1,371 793 46.1 31.6 14.5 53,104 5.82% 26 37 515
2008 1,401 814 46.1 318 14.3 54,730 3.06% 28 38 521
2009 1,413 831 46.7 31.9 14.8 57,576 5.20% 27 38 517
2010 1,429 851 47.1 32.1 15.0 59,997 4.20% 26 38 514
2011 1,434 852 475 323 15.2 62,082 3.48% 28 40 514
2012 1,436 846 48.0 32.7 15.3 62,458 0.61% 29 44 517
2013 1,409 815 48.6 32.9 15.6 62,822 0.58% 21 34 539
2014 1,446 821 48.3 33.1 15.2 65,631 4.47% 22 35 568
2015 1,491 856 48.0 33.2 14.8 66,999 2.08% 20 38 577
2016 1,492 851 48.3 33.2 151 69,168 3.24% 20 34 1 586
2017 1,484 836 48.8 33.3 155 72,200 4.38% 24 34 1 589
2018 1,489 824 49.0 334 15.6 75,567 4.66% 21 40 2 602
2019 1,516 792 48.3 33.6 14.7 76,528 1.27% 22 42 4 656
2020 1,536 808 48.0 33.7 14.3 78,026 1.96% 23 49 1 655
2021 1,546 808 479 337 14.2 79,834 2.32% 26 49 2 661
2022 1,602 813 46.9 33.9 13.0 80,838 1.26% 25 53 1 710
2023 1,671 865 46.2 33.8 12.4 82,435 1.98% 20 59 5 722
2024 1,695 888 46.1 33.8 12.3 86,650 5.11% 14 60 5 728
2025 1,707 896 46.1 33.8 12.3 92,306 6.53% 15 58 4 734
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MEMBERSHIP DATA FOR VALUATION
The summary of employee characteristics presented below covers the employee group as of
January 1, 2025. The schedules at the end of the report show the distribution of the various

employee groups by present age along with other pertinent data.

Total number of employees in valuation:

(a) Active employees 896
(b) Inactive vested employees
Terminated*® 58
Disability 15
(c) Inactive non-vested employees 4
(d) Retirees and beneficiaries 734
(e) Total 1,707

Average age of employees in valuation:

(a) Active employees:

Attained age 46.1

Entry age 33.8
(b) Inactive vested employees:

Termination*® 49.3

Disability 55.6
(c) Retired employees 71.8
(d) Beneficiaries 76.6

Active employees eligible for vested benefits as of January 1, 2025

(a) Employees under age 55 with 5 or more years of service -

eligible for deferred vested benefits 352
(b) Employees age 55 and over with 5 or more years of